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Abstract:  
This study analyses forming religious values in the context of leadership 
change in Madrasah Ibtidaiyah. This study is based on the importance of 
leadership in maintaining religious values in Islamic educational 
institutions, especially during the leadership transition period, which 
often raises organizational challenges. This study uses a qualitative and 
case study approach to explore phenomena. Data were collected through 
interviews, observations, and documentation, then analyzed using data 
reduction, data presentation, and conclusion-drawing steps. This study 
focuses on educational institutions' strategies, roles, and internal support 
in maintaining religious values. The study results indicate that leadership 
has a crucial role in maintaining and developing religious values; strategies 
used to maintain religious values involve preserving existing traditions and 
implementing religion-based programs; support from teachers and staff 
plays a significant role in realizing a sustainable religious environment. 
The study's results are expected to contribute to developing effective 
leadership models in Islamic educational institutions, especially in 
structural change, and enrich the literature on education based on 
religious values.  
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INTRODUCTION  
Madrasah Ibtidaiyah, as an Islamic educational institution, has a vital role in 

shaping the religious character of its students(Hasanah, 2021; Jannah et al., 2024; 
Karwadi & Indrawan, 2023; Muzakki & Nurdin, 2022). Religious values not only include 
aspects of faith and worship but also involve moral, ethical, and behavioural values that 
reflect the teachings of Islam(Akram et al., 2022; Arifin, 2024; Muzakki & Nurdin, 2022; 
Zahira et al., 2024). The formation of religious character is the main goal in education at 
Madrasah Ibtidaiyah, along with the broader goal of producing individuals who are 
responsible, moral, and contribute positively to society(Khotimah et al., 2024; Komariah 
& Nihayah, 2023). In the context of Islamic education, leadership at Madrasah Ibtidaiyah 
has a significant role in shaping the religious character of students. The change of 
leadership, be it the head of the madrasah or the management of the foundation, is an 
important moment in the life of an educational institution(Ataman et al., 2024; El 
Widdah, 2022; Fathih et al., 2021; Wahib, 2024). The management transition can affect 
various aspects, including the approach, vision, mission, and educational practices at 
Madrasah Ibtidaiyah. 
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Many previous researchers have researched the formation of religious values and 
the influence of leadership in educational institutions. A study by Sanjani et al. (2024) 
highlights that leadership changes often affect the stability of religious values in schools, 
so adaptive strategies are needed to maintain these values. Another research by Abbas 
et al. (2024) shows that spiritual-based leadership significantly influences the religious 
character of students in Islamic-based schools. In the context of madrasas, McKimm et 
al. (2023) found that consistently implementing religious value-based programs can 
increase students' internalization of religious values. 

A study by Rifa'i and Ma'arif (2024) also revealed that collaboration between 
school principals, teachers, and parents plays an important role in forming religious 
characters in madrasas. In addition, Sanou (2021) shows that a well-planned leadership 
transition can reduce resistance to change and increase the efficiency of implementing 
religious programs. Research by Sanjani (2024) emphasizes the importance of teachers 
in integrating religious values into daily learning activities to strengthen students' 
religious character. Overall, previous research has shown that the success of religious 
character formation in educational institutions is highly dependent on visionary, 
collaborative, and value-based leadership. 

The novelty of this study is that Madrasah Ibtidaiyah Raudlatul Ulum in Jabung 
Wetan, Paiton District, Probolinggo Regency, is one of the Islamic educational institutions 
that has undergone a leadership transition. This transition can significantly change the 
pattern of fostering students' religiosity in the madrasah. Research investigating how this 
leadership transition improves the development of students' religious character has 
important relevance in optimizing religious education in madrasas.  

In reality, this study aims to dig deeper into how the change of leadership at 
Madrasah Ibtidaiyah in Raudlatul Ulum, Jabung Wetan, Paiton District, Probolinggo 
Regency can affect the process of forming students' religious character. We will identify 
the impact of the leadership change on the educational approach, the values instilled, 
and how the change affects the teaching and learning process at Madrasah Ibtidaiyah in 
Raudlatul Ulum, Jabung Wetan, Paiton District, Probolinggo Regency.  

Through this research, we hope to provide valuable insights into ways to maximize 
the positive influence of leadership change in shaping the religious character of students 
at Madrasah Ibtidaiyah in Raudlatul Ulum, Jabung Wetan, Paiton District, Probolinggo 
Regency. With a better understanding of this dynamic, Madrasah Ibtidaiyah in Raudlatul 
Ulum, Jabung Wetan, Paiton District, Probolinggo Regency can continue to improve the 
quality of its Islamic education and make a more significant contribution to the formation 
of individuals with noble character and firm faith by Islamic teachings. 

 
RESEARCH METHOD  

In this study, a qualitative method of case study type is used by conducting 
research that intends to describe the problem and analyze the problems that 
occur(Williams, 2021). The researcher collects data through several stages such as; 
observation, direct observation at the research site. On the data collection technique by; 
Interviews, interviewing a number of informants at the research site. Observation, 
making visits to research sites. Documentation studies, analyzing documents related to 
research. The place of research was carried out at an institution under the auspices of 
the Ministry of Religious Affairs, namely the Madrasah Ibtidaiyah Raudlatul Ulum Institute 
in Jabung Wetan, Paiton District, Probolinggo Regency.  Accurate data was obtained from 
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several informants who were able to inform and describe events in the field. Some of the 
informants who gave an overview of the field conditions can be seen in Table 1. 
 

Table 1. Research Informant Source 

Informant Sum Initials 

Head of Madrasah 1 HF 

Deputy Head 1 SM 

Teacher  12 AM, KH, NH, ZN, NF, MY, TT, MD, RB, SF,JM,SF 

Student 10 IN, ZK, SR, ZN, SS, AZ, MR, AN, VB, NM 

Student Parents 10 MT, MK, SW, KH, MZ, SN, NR, HM, OL, YT,  

 
It can be seen in the table above that the source of information was received from 

five informants including the head of madrasah ibtidaiyah, then the deputy head of 
madrasah ibtidaiyah, then the curriculum waka and finally the teachers. The initial 
process is data collection, then data reduction is sorted in the form of records, then data 
display to understand the data which is then drawn conclusions from the data studied. 

The data analysis in this study uses an analysis model developed by Miles and 
Huberman, which consists of three main stages: data reduction, data display, and 
conclusion drawn(Köhler, 2024). In the first stage, data reduction, the researcher focuses 
on sorting and filtering the data obtained through interviews, observations, and 
documentation studies, to identify information relevant to the research problem. The 
disaggregated data is then presented (display data) in a more structured form, such as 
tables and narratives, to facilitate understanding. In this stage, researchers analyze the 
data to find patterns, categories, and themes that emerge from the information 
collected. Furthermore, conclusions were drawn to conclude the main findings related to 
the formation of religious values in the context of the change of leadership at Madrasah 
Ibtidaiyah Raudlatul Ulum. This process allows researchers to formulate a deeper 
understanding of the phenomenon being studied and provide recommendations based 
on the data analysis that has been carried out.  
 
RESULTS AND DISCUSSION  
Leadership Roles 

The role of leadership is a very important aspect in every organization, including 

in the context of Madrasah Ibtidaiyah or Islamic educational institutions. Good 

leadership has a significant impact on the management and achievement of institutional 

goals. One of the main roles of a leader is to determine the vision and mission of the 

madrasah. As stated in the vision at the Madrasah Ibtidaiyah Raudlatul Ulum institution 

in Jabung Wetan, Paiton District, Probolinggo Regency, is "The Formation of Graduates 

with Superior Achievements Based on Faith and Piety" shows a picture of the desired 

future for the institution, while the mission of the Madrasah Ibtidaiyah Raudlatul Ulum 

institution in Jabung Wetan, Paiton District, Probolinggo Regency is "Organizing 

education in a professional, innovative manner and always striving to improve service 

and stakeholder satisfaction."  

To realize the vision and mission that has been formulated, the school takes 
strategic steps aimed at instilling religious values, increasing concern for the 
environment, and providing professional educational services based on religious values. 
This focus is also designed to face the challenges of globalization through an active, 
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creative, effective, and fun learning process. In addition, the school strives to create 
academic and non-academic achievements through improving the quality of learning and 
providing supporting facilities. This vision and mission is the foundation in shaping the 
focus and direction of the madrasah so that it is oriented towards solid religious 
education. 

In achieving these goals, school principals play a key role as thoughtful leaders in 
managing resources. One of its main responsibilities is to ensure the efficient and 
effective allocation of funds for religious education programs, such as the purchase of 
textbooks, teaching materials, equipment, and support extracurricular activities that 
shape students' religious character. In addition, school principals have an important role 
in the selection process of qualified teachers, especially those who have a deep 
understanding of religion. The principal also prioritizes continuous training for teachers 
so that they continue to improve their competence in educating students to become 
individuals with religious character. 

Madrasah budget management is an important part of the role of school 
principals. This includes monitoring expenditures, planning annual budgets, and 
prioritizing funding to support religious education programs. Leaders must also consider 
the long-term interests of the madrasah through strategic planning to ensure the 
sustainability of the program that is able to shape the character of students in the future. 
In addition, the principal establishes partnerships with other organizations or institutions 
that can provide support in the form of resources, training, or facility construction 
assistance. 

The results of interviews with several teachers and staff revealed that the 
principal has a high commitment in prioritizing religious values-based programs. The 
teacher stated that the principal always provides full support in the procurement of 
teaching materials and the implementation of teacher training. One of the teachers said, 
"Our principal is very supportive of programs that strengthen students' religious 
character, including providing facilities for extracurricular activities such as memorizing 
the Qur'an." The administrative staff added that budget planning is carried out with high 
transparency, so that each program has clear and adequate funding. All of these efforts 
show that the leadership of the principal who is wise and oriented to religious values is a 
determining factor in the success of the madrasah in shaping the religious character of 
students. 

This study's results align with previous findings that emphasize the importance of 
leadership in the formation of religious character in Islamic educational institutions. 
Transformational leadership oriented to religious values can create an environment that 
supports the growth of students' spiritual character through religion-based 
programs(Desai & Wane, 2022; Effendi et al., 2021; Karim et al., 2022; Ridlo & Yanti, 
2023). Another research by El Widdah (2022) shows that madrasas' success in shaping 
students' religious character is greatly influenced by the ability of the principal to manage 
human resources and budgets effectively. This is also corroborated by the results of the 
study by Amin (2024) and Mulyana et al. (2023), which found that continuous teacher 
training is one of the key strategies in ensuring the success of religious value-based 
learning. Thus, the results of this study add to the literature by emphasizing the 
importance of the strategic vision of school principals and their ability to establish 
partnerships to support programs that strengthen students' religiosity. 
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Strategy of Existing Religious Values Maintained 
At the Madrasah Ibtidaiyah Raudlatul Ulum institution in Jabung Wetan, Paiton 

District, Probolinggo Regency with this new leadership, it does not erase the old 
leadership pattern, but renews and improves old activities into new things in the form of 
new programs. The new leadership in an institution, including Madrasah Ibtidaiyah, has 
great potential to influence the continuity of values and traditions that have been built 
by the previous leadership. In this discussion, we will explain how the new leadership can 
influence existing values and traditions. 

Some old programs are continued in a new way, for example, by Modifying or 
updating existing policies and programs, including those related to religious education 
and the formation of religious character. These changes can include changes in the 
curriculum, teaching methods, or approaches to shaping students' character. Two the 
principal at Madrasah Ibtidaiyah Raudlatul Ulum in Jabung Wetan, Paiton District, 
Probolinggo Regency, often interacts with students' parents, and the surrounding 
community can also influence how existing values and traditions are maintained or 
modified. Both through meetings, groups of student guardians and going directly to 
homes. These new leaders may strengthen relationships with parents and the community 
or choose a different approach to communicating and collaborating.  

From the results of the interview (WS) is to ensure that the existing religious 
values are maintained in a Madrasah Ibtidaiyah Raudlatul Ulum in Jabung Wetan, Paiton 
District, Probolinggo Regency, here are some strategies that can be applied; First, 
Integrating Religious Education, namely religious education is an integral part of the 
madrasah curriculum. It involves teaching the religious teachings, ethics, and moral 
values of Islam in each subject taught. Thus, religious values can be seen in the context 
of other lessons. In particular, the Islamic religious education teacher at Madrasah 
Ibtidaiyah Raudlatul Ulum is easier to apply. Second; The development of the Character 
Development Program includes special programs designed to shape students' religious 
character. This can include extracurricular activities, lectures, seminars, and social 
activities that support the development of Islamic values and morality. It is proven that 
competitions are carried out on Islamic holidays and Ramadan cottages. Third, Involving 
parents and the community in terms of inviting parents of students and community 
members to participate in efforts to form religious character. They can be involved in 
school activities, such as group discussions, seminars, or social projects, which have 
strong Islamic values. Fourth, teacher development and school leadership in the form of 
providing necessary training and support to teachers and school staff to develop their 
understanding of Islamic values and how to educate students in these values. Make sure 
school leaders also have a strong understanding of religious education. Fifth, Guidance 
and Counseling, the school provides guidance and counseling services for students so that 
they can overcome moral and ethical dilemmas in their daily lives. School counselors can 
help students understand and apply religious values in real-life situations. Sixth, 
Implement school rules and disciplines that reflect Islamic values. This includes running 
schools with integrity, honesty, and fairness, as well as promoting good behavior and 
avoiding behavior that is contrary to religious values. And Seventh, Continuous Evaluation 
and Monitoring is conducting routine evaluations of existing religious character and 
religious value formation programs. Table 2, use the results of these evaluations to 
identify areas for improvement and evaluate the impact of those efforts.  
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Table 2. Strategy for Instilling Religious Values 
Strategy Description 

Integrating Religious 
Education 

Religious education is an integral part of the curriculum, by teaching religious 
teachings, ethics, and Islamic values in each subject. 

Development of 
Character 
Development Programs 

Special programs such as extracurricular activities, lectures, seminars, Islamic 
holiday competitions, and Ramadan huts to shape students' religious 
character. 

Involving Parents and 
the Community 

Invite parents and the community to participate in school activities such as 
discussions, seminars, or social projects based on Islamic values. 

Teacher Development 
and School Leadership 

Provide training to teachers and staff to improve understanding of Islamic 
values and ensure school leaders understand religious education. 

Guidance and 
Counseling 

Provide counseling services to help students overcome moral and ethical 
dilemmas and apply religious values in daily life. 

Implementation of 
School Rules and 
Discipline 

Enforce school rules that reflect Islamic values, such as integrity, honesty, 
justice, and good behavior. 

Continuous Evaluation 
and Monitoring 

Conduct regular evaluations of religious character building programs to 
identify improvements and evaluate the impact of the programs. 

 
Other research has shown that wise leadership can maintain and even enhance 

the traditions and values that exist in an educational institution. According to Gilli et al. 
(2024), effective leaders not only continue old programs but also update and adjust them 
to be more relevant to the challenges of the times. This is in line with the findings of El 
Widdah (2022), which states that madrasah leaders have a strategic role in integrating 
religious values into the curriculum through Islamic-based character development 
programs. In addition, Amin (2024) highlights the importance of parental and community 
involvement in shaping students' character, where this collaboration can holistically 
strengthen the implementation of Islamic values. Thus, the new leadership supporting 
the integration of religious education, character development, and community 
involvement significantly impacts the sustainability and development of religious values 
in madrasas. 

 
Teacher and Staff Support at Madrasah Ibtidaiyah Institution  

Support from teachers and staff is very important in ensuring that existing 
religious values are maintained at Madrasah Ibtidaiyah Raudlatul Ulum. Teachers and 
staff play a key role in shaping students' religious character through a variety of ways. 
First, consistent teaching is one of the most important aspects. Teachers must 
consistently teach Islamic religious values, both inside and outside the classroom. This 
includes explaining the teachings of Islam, ethics, and morality to students, so that they 
can understand and practice these values in their daily lives. The results of interviews 
with several teachers show that the teaching of Islam has always been strengthened in 
every subject, which not only talks about religious science, but also relates it to daily 
attitudes and behaviors. 

In addition, examples of good behavior from teachers and staff are very 
influential. All teachers and staff must be role models in living their lives in accordance 
with Islamic values. Good, honest, and ethical behavior from teachers can be an 
inspiration for students to follow in the same footsteps. One teacher stated, "We always 
try to show behavior that is in accordance with religious teachings, because students are 
more likely to imitate what they see than what they hear." By being a good example, 
teachers can have a stronger positive impact on students. 

Furthermore, the integration of values in the curriculum also plays an important 
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Consistent 
Teaching

Examples of 
Good Behavior

Integration of 
Values ​​in the 
Curriculum

Student 
Guidance

Extracurricular 
Activities

role. At Madrasah Ibtidaiyah Raudlatul Ulum, teachers are able to integrate religious 
values in all curriculum and learning activities. This includes providing concrete examples 
of how Islamic values can be applied in real-world situations. One of the teachers added, 
"We always try to make every lesson a means to instill Islamic values, not only through 
religious lessons, but also other subjects." 

Teachers also have an important role in providing guidance to students, especially 
in terms of understanding and practicing religious values. They can answer student 
questions, provide moral advice, and help students solve ethical problems they face. 
Guidance and counseling teachers at this school also play a role in assisting students who 
may have difficulties in understanding religious values. 

In addition, extracurricular activities promoted by teachers and staff can 
strengthen religious values at Madrasah Ibtidaiyah Raudlatul Ulum. For example, 
teachers can organize or support activities such as prayer clubs, Quranic interpretation 
classes, or social activities based on Islamic values. The teacher revealed, "We also hold 
competitions related to religious activities, such as Al-Quran memorization competitions 
and various activities that involve students in practicing Islamic values." With this activity, 
students not only learn theoretically but also practice religious teachings in their lives. 
The contributions of teachers and staff in maintaining religious values are very diverse 
and profound, and have a significant impact on shaping the religious character of 
students at Madrasah Ibtidaiyah Raudlatul Ulum. 

 
 
 
 
 

  
 
 
 
 
 
 
 
 
 

 

 

Figure 2. Teacher and Staff Support 

Based on research and Figure 2, the role of teachers in maintaining religious 
values in madrasas is vital, primarily through consistent teaching, examples of good 
behaviour, and the integration of religious values throughout the curriculum. Teachers 
are not only in charge of transferring knowledge but also become moral and ethical 
models for students(Effendi et al., 2021; Wahib, 2024). In the context of Madrasah 
Ibtidaiyah Raudlatul Ulum, the application of this concept can be seen through the 
various efforts of teachers who actively teach Islamic religious values and integrate them 
into each subject. Teachers in this madrasah not only teach religious knowledge but also 
provide examples of behaviour by Islamic teachings, thus creating an environment 



Business and Applied Management Journal, Vol. 02 No. 01 (2024) : 38-47   45 

conducive to forming students' religious character. The study also highlights the 
importance of extracurricular activities as a means to strengthen religious values by 
showing that activities such as prayer clubs and competitions related to religion can 
deepen students' understanding of religious teachings(Ataman et al., 2024; Guna & 
Yuwantiningrum, 2024; Zaini, 2023). This is in line with the findings at Madrasah 
Ibtidaiyah Raudlatul Ulum, where teachers and staff actively organise activities that 
support Islamic values, both in academic and non-academic activities. The findings of this 
study are expected to provide deeper insights into how effective leadership, the 
integration of religious values in the curriculum, and the support of teachers and staff can 
contribute to the formation of religious character in Madrasah Ibtidaiyah. 

 
CONCLUSION 

The formation of religious values at Madrasah Ibtidaiyah Raudlatul Ulum, Jabung 
Wetan, Paiton District, Probolinggo Regency, has an important role in maintaining the 
sustainability of religious education amidst changes in leadership. In this case, changes in 
leadership need to be managed well so that existing religious values are maintained and 
continue to develop. Commitment to religious education must remain the main focus, 
with efforts to ensure that religious teaching and the formation of religious character in 
students are not disrupted. New leaders have a responsibility to continue and strengthen 
these values, by prioritizing continuity in the implementation of religious education 
programs and religious character. 

However, the findings of this study have limitations. This study only covers one 
madrasah in Paiton District and has not covered variations in other madrasahs that may 
have different dynamics in leadership changes and the formation of religious values. In 
addition, this study is limited to direct observation and interviews with internal parties of 
the madrasah, so it does not include the perspectives of parents of students or the 
surrounding community who also have an important role in the formation of students' 
religious character. Further research is needed with a wider sample and a more diverse 
approach to obtain a more comprehensive picture of the influence of leadership changes 
on the formation of religious values in madrasas. 
 
 

 
REFERENCES 

Abbas, A., Ekowati, D., Suhariadi, F., & Anwar, A. (2024). Human Capital Creation: A 
Collective Psychological, Social, Organizational and Religious Perspective. Journal 
of Religion and Health, 63(3), 2168–2200. https://doi.org/10.1007/s10943-022-
01665-8  

Akram, H., Abdelrady, A. H., Al-Adwan, A. S., & Ramzan, M. (2022). Teachers’ Perceptions 
of Technology Integration in Teaching-Learning Practices: A Systematic Review. 
Frontiers in Psychology, 13, 920317. https://doi.org/10.3389/fpsyg.2022.920317  

Amin, H. (2024). Value-Based Frameworks and Peace Education in Faith-Neutral, Faith-
Based and Faith-Inspired Schools in Islamabad: A Comparative Analysis. Journal of 
Peace Education, 21(1), 54–81. https://doi.org/10.1080/17400201.2023.2289655  

Arifin, S. (2024). Management of Ahlussunnah wal Jama’ah-Based Curriculum 
Development in Islamic Education Best Practice. Educazione: Journal of Education 
and Learning, 1(2), 102–115. https://doi.org/10.61987/educazione.v1i2.499  

https://doi.org/10.1007/s10943-022-01665-8
https://doi.org/10.1007/s10943-022-01665-8
https://doi.org/10.3389/fpsyg.2022.920317
https://doi.org/10.1080/17400201.2023.2289655
https://doi.org/10.61987/educazione.v1i2.499


46                                                                                             Business and Applied Management Journal, Vol. 02 No. 01 (2024) : 38-47 

Ataman, A., Baharun, H., & Safitri, S. D. (2024). Exploring Complementary Leadership 
Styles in Madrasahs by Aiming at Their Impact on Integrity and Character 
Development. Business and Applied Management Journal, 1(2), 118–133.  

Boubakar, S. (2021). Leadership Development and Succession: A Review of Best Practices 
with Insights for Mission Leadership. Journal of Applied Christian Leadership, 
15(1), 28–53. https://digitalcommons.andrews.edu/jacl/vol15/iss1/5  

Desai, S., & Wane, N. (2022). Educating Courageously: Transformative Pedagogy Infusing 
Spirituality in K-12 Education for Fostering Civil Society and Democracy. 
International Journal of Educational Research, 115, 102017. 
https://doi.org/10.1016/j.ijer.2022.102017  

Effendi, Y. R., Bafadal, I., Sudana, I. N. D., & Arifin, I. (2021). Investigation of The Role of 
Principal’s Transformational Leadership for Strengthening Student Character in 
Indonesia. Malaysian Online Journal of Educational Management, 9(2), 29–45. 

El Widdah, M. (2022). Madrasah Management Strategy as the Education Base for 
Religious Cadre. International Journal of Learning, Teaching and Educational 
Research, 21(11), 227–242. https://doi.org/10.26803/ijlter.21.11.13  

Fathih, M. A., Supriyatno, T., & Amin Nur, M. (2021). Visionary Leadership of The Head of 
Diniyah Madrasah in Improving the Quality Santri. Nidhomul Haq : Jurnal 
Manajemen Pendidikan Islam, 6(3), 513–525. 
https://doi.org/10.31538/ndh.v6i3.1527  

Gilli, K., Lettner, N., & Guettel, W. (2024). The Future of Leadership: New Digital Skills or 
Old Analog Virtues? Journal of Business Strategy, 45(1), 10–16. 
https://doi.org/10.1108/JBS-06-2022-0093   

Guna, B. W. K., Yuwantiningrum, S. E., Firmansyah, Aminudin S, M. D., & Aslan, A. (2024). 
Building Morality and Ethics Through Islamic Religious Education in Schools. IJGIE 
(International Journal of Graduate of Islamic Education), 5(1), 14–24. 
https://doi.org/10.37567/ijgie.v5i1.2685   

Hasanah, N. (2021). The Role of Madrasah Ibtidaiyah in Building Student Characters in 
The Era of the 4.0 Industrial Revolution. Nazhruna: Jurnal Pendidikan Islam, 4(2), 
310–319. https://doi.org/10.31538/nzh.v4i2.1304  

Jannah, E. M., Nabillah, W., & Putri, N. S. (2024). The Urgency of Islamic Education in 
Shaping Religious Character to Improve Students’ Moral Quality. Educate: Jurnal 
Ilmu Pendidikan Dan Pengajaran, 3(3), 114–128. 

Karim, A., Bakhtiar, A., Sahrodi, J., & Chang, P. H. (2022). Spiritual Leadership Behaviors 
in Religious Workplace: The Case of Pesantren. International Journal of Leadership 
in Education, 1–29. https://doi.org/10.1080/13603124.2022.2076285  

Karwadi, & Deni indrawan. (2023). Islamic Religious Education Teacher Strategies in 
Internalizing Character Values in Madrasah Ibtidaiyah Students. Jurnal Cakrawala 
Pendas, 9(2), 242–249. https://doi.org/10.31949/jcp.v9i2.4731  

Khotimah, H., Manshur, U., Zaini, A. W., & Suhermanto, S. (2024). Increasing the 
Competence of Islamic Religious Education Teachers from a Madrasah-Based 
Management Perspective. Managere: Indonesian Journal of Educational 
Management, 6(1), 13–26.  

Köhler, T. (2024). Multilevel Qualitative Research: Insights from Practice. European 
Management Journal, 42(4), 503–514. 
https://doi.org/10.1016/j.emj.2024.03.011  

https://digitalcommons.andrews.edu/jacl/vol15/iss1/5
https://doi.org/10.1016/j.ijer.2022.102017
https://doi.org/10.26803/ijlter.21.11.13
https://doi.org/10.31538/ndh.v6i3.1527
https://doi.org/10.1108/JBS-06-2022-0093
https://doi.org/10.37567/ijgie.v5i1.2685
https://doi.org/10.31538/nzh.v4i2.1304
https://doi.org/10.1080/13603124.2022.2076285
https://doi.org/10.31949/jcp.v9i2.4731
https://doi.org/10.1016/j.emj.2024.03.011


Business and Applied Management Journal, Vol. 02 No. 01 (2024) : 38-47   47 

Komariah, N., & Nihayah, I. (2023). Improving The Personality Character of Students 
Through Learning Islamic Religious Education. At-Tadzkir: Islamic Education 
Journal, 2(1), 65–77. https://doi.org/10.59373/attadzkir.v2i1.15  

McKimm, J., Ramani, S., Forrest, K., Bishop, J., Findyartini, A., Mills, C., Hassanien, M., Al-
Hayani, A., Jones, P., Nadarajah, V. D., & Radu, G. (2023). Adaptive Leadership 
During Challenging Times: Effective Strategies for Health Professions Educators: 
AMEE Guide No. 148. Medical Teacher, 45(2), 128–138. 
https://doi.org/10.1080/0142159X.2022.2057288  

Mulyana, R., Hilmi, F., Busro, B., & Jaenudin, M. (2023). Nurturing Faith and Character: A 
Values-Based Approach to Islamic Religious Education in Vocational High Schools. 
AL-ISHLAH: Jurnal Pendidikan, 15(2), 1154–1165. 
https://doi.org/10.35445/alishlah.v15i2.3739  

Ridlo, M. H., & Yanti, L. S. (2023). Investigating The Holistic Management in Increasing 
Graduates’competence in Madrasa Based on Pesantren. PEDAGOGIK: Jurnal 
Pendidikan, 10(2), 226–239.   

Rifa'i, T., & Ma'arif, M. A. (2024). The Study Examines the Role of Teachers and Parents in 
The Ethical Development of Students at Madrasah Aliyah. JIEMAN: Journal of 
Islamic Educational Management, 6(1), 64-72. 
https://doi.org/10.35719/jieman.v6i1.212 

Sanjani, M. A. F. (2024). The Impact of School Principals on Graduate Quality Through 
Character Education Initiatives. Journal of Educational Management Research, 
3(1), 30–46. https://doi.org/10.61987/jemr.v3i1.347  

Sanjani, M. A. F., Islamiah, R., & Maulidiah, L. (2024). Building Strong Foundations, 
Educational Management’s Contribution to Character Education and Graduate 
Quality Enhancement. Ar-Rosikhun: Jurnal Manajemen Pendidikan Islam, 3(3), 
244–257. https://doi.org/10.18860/rosikhun.v3i3.26503 

Taufiqurrohman Rifa’i, Surahman, & Mohamad Ahyar Ma’arif. (2024). The Study 
Examines the Role of Teachers and Parents in The Ethical Development of 
Students at Madrasah Aliyah. JIEMAN: Journal of Islamic Educational 
Management, 6(1), 131–148. https://doi.org/10.35719/jieman.v6i1.212  

Wahib, A. (2024). Leadership Of Madrasah Heads in Improving the Quality of Educational 
Institutions in East Java, Indonesia. International Journal of Educational Research 
& Social Sciences, 5(3), 379–385. https://doi.org/10.51601/ijersc.v5i3.835  

Williams, H. (2021). The meaning of “Phenomenology”: Qualitative and philosophical 
phenomenological research methods. Qualitative Report, 26(2), 366–385. 
https://doi.org/10.46743/2160-3715/2021.4587  

Zahira, F., Shofi Hamida, A., Sarvina Tsabit, A., Nasywa Fauzia, N., Romadhoni, R., Hidayat, 
F., Agama Islam, P., & Bahasa Arab dan Pendidikan Islam, A. (2024). Islamic Moral 
Education in Shaping the Character of Muslim Identity in the Millennial Era. Solo 
Universal Journal of Islamic Education and Multiculturalism E, 2(2), 103–118. 

Zaini, A. W. (2023). Improving Islamic Religious Education Teachers’ Performance 
Through Effective School Leadership. AFKARINA: Jurnal Pendidikan Agama Islam, 
8(1), 12–24. https://doi.org/10.33650/afkarina.v8i1.5331  

 

https://doi.org/10.59373/attadzkir.v2i1.15
https://doi.org/10.1080/0142159X.2022.2057288
https://doi.org/10.35445/alishlah.v15i2.3739
https://doi.org/10.35719/jieman.v6i1.212
https://doi.org/10.61987/jemr.v3i1.347
https://doi.org/10.18860/rosikhun.v3i3.26503
https://doi.org/10.35719/jieman.v6i1.212
https://doi.org/10.51601/ijersc.v5i3.835
https://doi.org/10.46743/2160-3715/2021.4587
https://doi.org/10.33650/afkarina.v8i1.5331

