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Abstract:

Early childhood education institutions are increasingly required to
strengthen educational quality while maintaining institutional
competitiveness in dynamic educational environments. This study
aims to analyze the strategic planning practices of the principal of TK
Asasi Tanjungbalai in improving educational quality and institutional
competitiveness. The research employed a qualitative descriptive
case study design, involving in-depth interviews, participatory
observation, and documentation analysis. Data were analyzed using
the interactive model of data reduction, data display, and conclusion
verification to ensure credibility through triangulation. The findings
reveal three major themes. First, the principal implemented a vision-
driven strategic alignment model that integrated long-term goals
with curriculum development, teacher professional growth, and
resource allocation. Second, participatory strategic governance was
established through collaborative planning forums involving
teachers, staff, and parents, strengthening collective ownership and
accountability. Third, institutional branding strategies were
systematically developed through program innovation, community
partnerships, and digital promotion, enhancing public trust and
enrollment growth. These findings contribute to the literature on
strategic leadership in early childhood education by providing an
integrated model linking planning, participation, and branding. It is
recommended that early childhood institutions institutionalize
participatory strategic planning frameworks to ensure sustainable
quality improvement.
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Education plays a strategic role in shaping high-quality human resources who
possess strong character, adaptability, and global competitiveness. In the era of
globalization, characterized by rapid technological advancement, digital transformation,
and the acceleration of information exchange, educational institutions are required to
continuously innovate in order to remain relevant and competitive (Yanto et al., 2023).
These global dynamics not only demand improvements in academic outcomes but also
require schools to cultivate creativity, collaboration, critical thinking, and character
development from an early age. Within this context, early childhood education becomes
a foundational stage in preparing future generations who are resilient and capable of

navigating global challenges.
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The quality of education in early childhood settings is not solely determined by
children’s developmental achievements but also by the effectiveness of institutional
management, the conduciveness of the learning environment, and the sustainability of
quality culture (Agus et al., 2025; Pratiwi et al., 2024; Widyastuti et al., 2024). As the
highest leader within the institution, the principal plays a decisive role in directing school
policies, mobilizing resources, and ensuring that institutional development aligns with
strategic goals (Ataman & Safitri, 2024; lIllah et al., 2022; Sanjani, 2024). Effective
leadership in early childhood education therefore requires not only managerial
competence but also the ability to design and implement strategic planning that
integrates vision, resource management, and long-term institutional positioning.

Strategic planning in educational institutions serves as a fundamental instrument
for identifying needs, setting priorities, allocating resources, and responding to
environmental changes (Kuncoro et al., 2025; Mardani et al., 2024). In the context of
globalization and digital transformation, principals are expected to integrate technology
into management systems (Gunherani, 2023), foster teacher professional development
(Nguyen, 2021), and establish partnerships with stakeholders to enhance institutional
competitiveness (Manshur et al., 2025). Particularly in early childhood education, where
parental trust significantly influences enrollment and sustainability, strategic planning
becomes essential for maintaining institutional credibility and differentiation in an
increasingly competitive educational market.

However, previous studies on educational quality improvement have
predominantly focused on leadership styles, teacher performance, policy
implementation, or curriculum management (Arsul et al., 2021; Efendi, 2022). While
these studies provide valuable insights, they tend to examine the outcomes of leadership
rather than the strategic planning processes that underpin institutional development
(Arifin, 2024; Makruf et al., 2022; Nurtanto et al., 2021). Moreover, limited research has
specifically explored how principals in early childhood education institutions formulate
and operationalize strategic planning to enhance both educational quality and
institutional competitiveness within the global era. The linkage between strategic
planning, participatory governance, and institutional branding in early childhood settings
remains underexplored, particularly in regional contexts outside major metropolitan
areas.

This gap indicates the need for empirical investigation into how strategic planning
functions as a central leadership mechanism in early childhood institutions facing
globalization challenges. Furthermore, studies that explicitly integrate elements of
visionary alignment, stakeholder participation, and institutional branding as
interconnected strategic components are still scarce. Therefore, examining these
dimensions in a real institutional setting can provide a more comprehensive
understanding of how planning processes translate into measurable quality and
competitiveness outcomes.

This study aims to analyze the strategic planning practices of the principal at TK
Asasi Tanjungbalai in enhancing educational quality and institutional competitiveness.
Specifically, the research seeks to examine how vision-driven strategic alignment is
formulated and implemented, explore participatory governance mechanisms in planning
and evaluation processes, and analyze how institutional branding strategies emerge from
strategic planning practices.
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The novelty of this research lies in its integrative approach, which positions
strategic planning not merely as an administrative function but as a multidimensional
framework encompassing visionary alignment, participatory governance, and
institutional branding within an early childhood education context. By focusing on TK
Asasi Tanjungbalai, this study provides contextualized insights into how regional early
childhood institutions navigate globalization pressures through structured and adaptive
planning strategies.

Theoretically, this study contributes to the development of strategic leadership
discourse in early childhood education by emphasizing planning as a core driver of
institutional innovation and competitiveness. Practically, the findings offer strategic
guidance for early childhood principals, policymakers, and educational stakeholders in
designing sustainable quality improvement initiatives. Ultimately, this research highlights
that in the era of globalization, the sustainability and competitiveness of early childhood
institutions depend significantly on the coherence between visionary leadership,
collaborative governance, and strategic institutional positioning.

RESEARCH METHOD

This study employed a qualitative approach with a descriptive case study design
to explore in depth the strategic planning practices of the principal in enhancing
educational quality and institutional competitiveness in early childhood education (Nasri,
2023). The case study design was selected because it enables an intensive examination
of leadership processes, decision-making patterns, and contextual dynamics within a
single institution. The focus of the study aligns with the introduction, which emphasizes
strategic planning, quality improvement, and institutional positioning in early childhood
education settings. Through this approach, the research seeks to capture the lived
experiences, leadership meanings, and strategic considerations constructed by
educational stakeholders in their natural environment without experimental
intervention.

The research was conducted at TK Asasi Tanjungbalai, an early childhood
education institution recognized for implementing structured planning programs aimed
at strengthening educational quality and public trust. The site was selected purposively
based on its active engagement in quality development initiatives and its principal’s
strategic role in institutional advancement. Research participants consisted of the
principal, teachers, administrative staff, and selected parents, chosen through purposive
sampling due to their direct involvement in planning formulation, implementation, and
evaluation processes.

Data were collected through in-depth semi-structured interviews, participatory
observation, and documentation review. Interviews were conducted with the principal
and teachers to explore strategic vision formulation, stakeholder involvement, resource
allocation planning, and branding initiatives. Participatory observations were carried out
during planning meetings, learning supervision sessions, teacher coordination forums,
and school promotional activities to obtain contextual and behavioral data.
Documentation analysis included the School Work Plan (RKS), School Budget Plan (RKAS),
curriculum documents, annual program reports, institutional profile materials, and
partnership records. The combination of these techniques enabled data triangulation and
provided comprehensive insight into strategic planning practices at TK Asasi Tanjungbalai.
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Data analysis followed the interactive model of Miles and Huberman, which
consists of data reduction, data display, and conclusion drawing and verification
(Williams, 2021). Data reduction was conducted by coding and categorizing information
related to strategic alignment, participatory governance, and institutional branding. Data
display was organized in thematic matrices and narrative descriptions to clarify
relationships among findings. Conclusions were drawn continuously throughout the
research process and verified through member checking and triangulation of sources,
techniques, and time to ensure credibility and trustworthiness.

RESULTS AND DISCUSSION
Vision-Driven Strategic Alignment Model

The findings reveal that the principal’s strategic planning in the early childhood
education institution is fundamentally driven by a clearly articulated vision that
emphasizes holistic child development and long-term institutional competitiveness.
Based on interview data, the principal stated that the institutional vision was not merely
written for accreditation purposes but functioned as a guiding framework for all academic
and managerial decisions. One informant explained that “every program must reflect our
commitment to nurturing children who are confident, creative, and morally grounded,”
indicating a strong alignment between vision and daily practice. Observational data
further confirmed that the vision statement was visibly displayed in classrooms and
integrated into lesson planning documents.

The strategic alignment process begins with translating the vision into measurable
annual targets and operational plans, ensuring coherence between long-term goals and
short-term implementation strategies. During interviews, teachers emphasized that they
were involved in workshops at the beginning of each academic year to reinterpret the
institutional vision into thematic learning programs and child development indicators,
which strengthened their understanding of how abstract institutional aspirations could
be operationalized in classroom practices and assessment tools. This participatory
translation process minimized ambiguity and fostered shared understanding among staff
members.

Observations during curriculum planning meetings demonstrated that discussions
consistently returned to the institutional vision when evaluating new program proposals
or resource allocations. The principal frequently asked whether proposed activities would
contribute to children’s socio-emotional resilience and early literacy development,
showing that the vision functioned as a decision-making filter rather than a symbolic
statement. Teachers reported that this practice created consistency across classrooms
and reduced fragmented program implementation. As a result, instructional planning
appeared more structured and future-oriented.

The alignment between vision and teacher professional development was also
evident, as training programs were intentionally selected to support the institution’s
strategic priorities. In interviews, one senior teacher explained that workshops on play-
based learning and formative assessment were chosen because they directly supported
the institution’s mission to promote joyful and meaningful learning experiences,
illustrating how professional development initiatives were strategically mapped to long-
term quality objectives rather than arranged sporadically or solely based on external
invitations. Observations confirmed that post-training reflection sessions were
conducted to ensure knowledge transfer.
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Data from classroom observations showed that learning activities reflected the
institution’s strategic orientation toward child-centered and exploratory learning.
Teachers implemented thematic projects that integrated creativity, collaboration, and
communication skills, aligning with the institution’s future-readiness agenda. One
extended observation noted that children were encouraged to express ideas through
storytelling and collaborative art projects, which reinforced the institution’s stated
commitment to holistic competency development.

Financial planning was also strategically aligned with institutional vision priorities,
particularly in the allocation of funds for learning materials and teacher development.
The principal explained during interviews that budgeting decisions were carefully
reviewed to ensure that investments supported child development outcomes and
institutional differentiation, emphasizing that financial management was not treated as
a routine administrative requirement but as a strategic instrument for sustaining
educational quality and strengthening competitive positioning in a rapidly evolving
educational landscape.

The findings indicate that the Vision-Driven Strategic Alignment Model ensures
coherence between institutional identity, operational programs, and quality outcomes.
Observations confirmed that the vision permeated daily routines, teacher planning, and
child assessment practices. This systematic alignment reduced policy fragmentation and
enhanced institutional clarity. Consequently, the school demonstrated consistent
program implementation and increased parental trust.

Participatory Strategic Governance

The emergence of Participatory Strategic Governance, characterized by
structured involvement of teachers, staff, and parents in planning and evaluation
processes. Observational data from planning meetings showed that teachers actively
contributed ideas regarding curriculum enrichment and child development programs.
The principal facilitated open dialogue sessions where participants were encouraged to
critique and refine proposed initiatives, creating an atmosphere of collective
responsibility that transformed governance from hierarchical decision-making into
collaborative strategic deliberation.

Teacher interviews revealed that inclusive planning enhanced their commitment
to program implementation. One teacher stated that “because we help design the
program, we feel responsible for making it successful,” reflecting increased
accountability. Observations during monthly evaluation meetings indicated that teachers
openly shared classroom challenges and collaboratively identified improvement
strategies. This participatory culture reduced resistance to policy changes.

Parental involvement also formed a critical component of governance. The
institution conducted periodic forums where parents provided feedback on learning
programs and child development reports. Observational evidence showed that parent
representatives were invited to planning discussions regarding extracurricular activities
and school events. This practice strengthened trust between the institution and families.

Transparency in financial and program reporting further strengthens the
participatory governance structure. During observations of annual budget presentation
sessions, principals presented expenditure summaries and invited questions from
stakeholders, illustrating a governance model in which transparency and dialogue are
institutionalized as mechanisms for accountability and trust-building, rather than mere
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formalities limited to documentation or compliance requirements. Teachers confirmed
that this openness increases trust in leadership decisions. Table 1 below summarizes the
key elements observed in participatory governance.

Table 1. Summarizes Key Observed Elements of Participatory Governance

Governance Aspect Observed Practice Impact on Quality
Teacher Involvement Joint annual planning workshops Stronger program consistency
Parent Participation Feedback forums & committees Increased trust & engagement
Financial Transparency Public budget presentations Enhanced accountability
Evaluation Meetings Monthly collaborative reviews Continuous improvement

Observations revealed that collaborative governance improved implementation
efficiency. Programs planned collectively were executed with fewer delays and higher
enthusiasm. Teachers demonstrated greater initiative in proposing innovations. Such
patterns suggest that governance participation directly influenced operational
effectiveness. The participatory governance model also fostered a culture of mutual
learning among stakeholders. Regular dialogue sessions created opportunities for
reflection and shared problem-solving. Teachers indicated that they felt professionally
valued. This environment contributed to sustainable quality enhancement.

Institutional Branding

Institutional Branding as a strategic outcome of planning practices, where the
institution deliberately cultivated a distinctive identity to strengthen competitiveness.
Interviews with the principal revealed that branding was understood as an extension of
educational quality rather than mere promotional activity, emphasizing that reputation
must be grounded in authentic program excellence and consistent child development
outcomes to sustain public trust and long-term enrollment stability. Observations
confirmed consistent visual identity usage across communication platforms.

Teachers noted that program differentiation formed the foundation of branding
strategy. Specialized thematic projects and character-based activities distinguished the
institution from nearby competitors. Observational data indicated that classrooms
displayed student projects aligned with institutional identity. This strengthened
perceived unigueness.

Digital communication also played a central role in branding efforts. The
institution actively utilized social media to document learning activities and child
achievements. During interviews, staff members explained that online engagement
improved parental perception and broadened outreach. Observations confirmed
consistent content updates.

Branding strategies were integrated with quality assurance mechanisms.
Accreditation achievements and teacher certifications were publicly communicated to
reinforce credibility. One interviewee stated that “parents want evidence, not promises,”
underscoring the importance of transparency in branding narratives. Documentation
supported this claim. Community partnerships further enhanced institutional reputation.
Collaborations with local organizations enriched program diversity. Observational data
showed community involvement in school events. This expanded institutional visibility.

Enrollment data reviewed during the study indicated gradual growth following
implementation of structured branding strategies. The principal attributed this increase
to consistent messaging and quality alignment. Teachers confirmed that inquiries from
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prospective parents increased. These patterns reflect strengthened competitiveness.
Branding was not detached from strategic planning but emerged as its natural extension.
Observations demonstrated coherence between identity claims and classroom realities.
The institution maintained credibility through quality consistency. Consequently, public
trust and institutional sustainability improved.

Discussion

The Vision-Driven Strategic Alignment Model identified in this study supports
strategic leadership theory, which emphasizes the centrality of vision in guiding
institutional transformation (Darwanto et al., 2024; Mahsusi et al., 2024; Zhanbayev et
al., 2023). The findings demonstrate that when vision is operationalized into measurable
programs and professional development initiatives, it functions as a strategic driver
rather than a symbolic declaration. This aligns with Serafini et al. (2022), who argues that
strategic planning strengthens organizational coherence and sustainability. The results
extend previous research by illustrating how early childhood institutions translate vision
into concrete classroom practices.

The participatory governance finding resonates with collaborative leadership
frameworks highlighted by Epifanic¢ et al. (2021), who note that shared decision-making
enhances school capacity and student outcomes. The observed increase in teacher
ownership and accountability confirms that participatory planning fosters
implementation commitment. This supports the argument that governance structures
directly influence educational quality. The study contributes specifically to early
childhood education literature.

Teacher involvement in strategic processes aligns with research by Kim (2024),
which underscores professional collaboration as a foundation for instructional
improvement. The participatory planning observed in this study reinforces collective
efficacy. It also demonstrates how early childhood settings benefit from distributed
leadership practices. Such findings expand empirical insights in early education contexts.

The institutional branding finding aligns with organizational identity theory, which
posits that consistent identity communication strengthens stakeholder trust (Capriotti &
Zeler, 2023; Maulidia, 2023). Branding grounded in authentic quality practices enhances
competitiveness. The results confirm that differentiation strategies influence parental
perception. This contributes to educational marketing scholarship.

Technology integration within branding strategies supports findings by Sugito
(2024), who emphasizes digital adaptability in global education systems. The use of digital
platforms enhanced institutional visibility and transparency. This strengthens competitive
positioning. Early childhood institutions thus benefit from strategic communication
planning. Financial alignment with vision corresponds with strategic resource
management literature (Bazeliuk et al., 2023; Dewi & Zaenurrosyid, 2023; Pham et al.,
2023). When budgeting supports developmental priorities, sustainability improves. The
study demonstrates that financial transparency reinforces trust. This strengthens
governance effectiveness.

The integration of vision-driven alignment, participatory governance, and
institutional branding forms a comprehensive strategic planning framework that
advances educational quality and competitiveness in early childhood settings,
contributing to contemporary educational management discourse by demonstrating that
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sustainable institutional advancement requires coherence between leadership vision,
stakeholder engagement, and identity-based positioning within increasingly competitive
educational environments.

CONCLUSION

The strategic planning of the principal at TK Asasi Tanjungbalai plays a central role
in strengthening educational quality and institutional competitiveness in early childhood
education through a vision-driven alignment of programs, participatory governance
involving teachers and parents, and systematic institutional branding efforts that
enhance public trust and school reputation. The findings demonstrate that strategic
planning is not merely administrative in nature but functions as a dynamic leadership
process that integrates long-term vision, collaborative decision-making, resource
optimization, and continuous evaluation within the school’s operational framework.
Through coherent alignment between vision, program implementation, and stakeholder
engagement, the principal successfully transforms planning into a strategic instrument
for improving learning quality, institutional performance, and competitive positioning in
the local educational landscape.

REFERENCES

Agus, A. H., Rahmatillah, A. N., & Andayani, S. A. (2025). The Influence of Principal’s
Service Quality and Teachers’ Self-Concept on Emotional Regulation in Preschool
Teachers. Child Education Journal, 7(1), 26-35.
https://doi.org/10.33086/cej.v7i1.7029

Arifin, S. (2024). Management of Ahlussunnah wal Jama’ah-Based Curriculum
Development in Islamic Education Best Practice. Educazione: Journal of Education
and Learning, 1(2), 102—115. https://doi.org/10.61987/educazione.v1i2.499

Arsul, A, Johanna, A., & Congzhao, H. (2021). The Principal’s Business In Improving the
Quiality of Islamic Education (Case Study at SDIT AZ Jambi City). At-Tasyrih: Jurnal
Pendidikan Dan Hukum Islam, 7(1), 1-16.
https://doi.org/10.55849/attasyrih.v7il.64

Ataman, A., & Safitri, S. D. (2024). Exploring Complementary Leadership Styles in
Madrasahs by Aiming at Their Impact on Integrity and Character Development.
Business and  Applied  Management  Journal, 1(2), 118-133.
https://doi.org/10.61987/bamj.v1i2.487

Bazeliuk, O., Vitrenko, Y., Zhylyaev, I., Vorona, V., & Bazeliuk, V. (2023). Mechanisms for
Enhancing the Financial Autonomy of Universities: the Digital Dimension.
Financial and Credit Activity: Problems of Theory and Practice, 1(48), 450-460.
https://doi.org/10.55643/fcaptp.1.48.2023.3904

Capriotti, P., & Zeler, I. (2023). Analysing Effective Social Media Communication in Higher
Education Institutions. Humanities and Social Sciences Communications, 10(1), 1—
13. https://doi.org/10.1057/s41599-023-02187-8

Darwanto, A., Prahmana, R. C. I., Susanti, A., & Khalil, I. A. (2024). Transformation of
Boarding School Management Models in Enhancing Student Accessibility and
Educational Quality. Jurnal Pendidikan Agama Islam, 21(1), 145-164.
https://doi.org/10.14421/jpai.v21i1.8632

8 Early Childhood Development Gazette, Vol. 03 No. 01 (2026) : 1-10



Dewi, N. D., & Zaenurrosyid, A. (2023). Islamic Philanthropic Institutions in the
Development of Education and Economic Empowerment. Islamic Review: Jurnal
Riset Dan Kajian Keislaman, 12(1), 19-34.
https://doi.org/10.35878/islamicreview.v12i1.695

Efendi, N. (2022). Implementation of Total Quality Management and Curriculum on the
Education Quality. Journal of Social Studies Education Research, 13(3), 120-149.

Epifanié, V., UrosSevic, S., Dobrosavljevi¢, A., Kokeza, G., & Radivojevi¢, N. (2021). Multi-
Criteria Ranking of Organizational Factors Affecting The Learning Quality
Outcomes in Elementary Education in Serbia. Journal of Business Economics and
Management, 22(1), 1-20. https://doi.org/10.3846/jbem.2020.13675

Gunherani, D. (2023). Improving Vocational School’s Learning Quality Through School-
Based Management. In Journal for Lesson and Learning Studies (Vol. 6, Issue 1, pp.
152-159). Universitas Pendidikan Ganesha.
https://doi.org/10.23887/jlls.v6i1.58617

lllah, A., Mansur, R., Hidayatullah, M. F., Sariman, S., & Seena, |. (2022). Principal
Leadership in Developing the Competence of Islamic Religious Education
Teachers. Nidhomul Haq : Jurnal Manajemen Pendidikan Islam, 7(3), 404—419.
https://doi.org/10.31538/ndh.v7i3.2658

Kim, J. (2024). Leading Teachers’ Perspective on Teacher-Al Collaboration in Education.
Education and Information Technologies, 29(7), 8693—-8724.
https://doi.org/10.1007/s10639-023-12109-5

Kuncoro, I., Yuniar, A. P., Sungkar, S. A., & Romadan, A. |. (2025). Character Education
Management in Early Childhood Education. Thawalib: Jurnal Kependidikan Islam,
6(2), 225-236.
https://jurnal.staithawalib.ac.id/index.php/thawalib/article/view/417

Mahsusi, Hudaa, S., Fahmi, M., Kusen, Haryanti, N. D., & Wajdi, M. B. N. (2024). Achieving
Excellence: The Role of Digital Transformation in Madrasah Management and
Islamic Culture. Cogent Arts and Humanities, 11(1).
https://doi.org/10.1080/23311983.2024.2304407

Makruf, 1., Rifa’i, A. A., & Triana, Y. (2022). Moodle-based Online Learning Management
in Higher Education. International Journal of Instruction, 15(1), 135-152.
https://doi.org/10.29333/iji.2022.1518a

Manshur, U., Zakiyah, L., & Sain, Z. H. (2025). Mitigating Adolescent Mythomania through
Kindness-Based Pedagogy: Lessons Learned from Rural School. Cendekia: Jurnal
Kependidikan Dan Kemasyarakatan, 23(2), 172-188.
https://doi.org/10.21154/cendekia.v23i2.12213

Mardani, M., Nazari, R., & Tabesh, S. (2024). Explaining the Factors Affecting the
Development of Iranian Citizenship Sports with Emphasis on the Health of
Citizens.  Journal of Health  System  Research, 20(2), 122-136.
https://doi.org/10.48305/jhsr.v20i2.1537

Maulidia, M. (2023). Enhancing Educational Impact: Exploring Effective Media And Public
Relations Techniques In Educational Institutions. Ar-Rosikhun: Jurnal Manajemen
Pendidikan Islam, 2(3), 214-225. https://doi.org/10.18860/rosikhun.v2i3.21644

Nasri, U. (2023). Exploring Qualitative Research: a Comprehensive Guide To Case Study
Methodology. Al-Hikmah : Jurnal Studi Islam, 4(3), 72-85.
https://ejournal.kopertais4.or.id/sasambo/index.php/alhikmah/article/view/562
7

Early Childhood Development Gazett, Vol. 03 No. 01 (2026) : 1-10 9



Nguyen, T.-H. (2021). Management of Primary Teachers according to the Approach of
Competency-based Human Resources Management. Addaiyan Journal of Arts,
Humanities and Social Sciences, 3(6), 93-116.
https://doi.org/10.36099/ajahss.3.6.8

Nurtanto, M., Kholifah, N., Masek, A., Sudira, P., & Samsudin, A. (2021). Crucial Problems
in Arranged The Lesson Plan of Vocational Teacher. International Journal of
Evaluation and Research in Education, 10(1), 345-354.
https://doi.org/10.11591/ijere.v10i1.20604

Pham, Q. T., Ho, X. T., Nguyen, T. P. L, Pham, T. H. Q., & Bui, A. T. (2023). Financial
Reporting Quality in Pandemic Era: Case Analysis of Vietnamese Enterprises.
Journal  of Sustainable  Finance &  Investment, 13(1), 330-352.
https://doi.org/10.1080/20430795.2021.1905411

Pratiwi, H., Ismail, M., & Riwanda, A. (2024). Questioning Inclusive City Quality: Teachers’
Perspectives and Experiences in Sexuality Education for Children with Special
Needs in Indonesia. International Journal of Educational Research, 127, 102419.
https://doi.org/10.1016/j.ijer.2024.102419

Sanjani, M. A. F. (2024). The Impact of School Principals on Graduate Quality Through
Character Education Initiatives. Journal of Educational Management Research,
3(1), 30-46. https://doi.org/10.61987/jemr.v3i1.347

Serafini, P. G., Moura, J. M. de, Almeida, M. R. de, & Rezende, J. F. D. de. (2022).
Sustainable Development Goals in Higher Education Institutions: A systematic
literature  review. Journal of Cleaner Production, 370, 133473.
https://doi.org/10.1016/].jclepro.2022.133473

Sugito, S. (2024). Hybrid Learning in Pesantren: Integrating Digital Pedagogy and Islamic
Values to Enhance 21st-Century Competencies. Tafkir: Interdisciplinary Journal of
Islamic Education, 5(4), 749-764. https://doi.org/10.31538/tijie.v5i4.2207

Widyastuti, N., Suminar, T., & Waluyo, E. (2024). The Role of Transformational Leaders in
Improving the Quality of Early Childhood Education. JPUD - Jurnal Pendidikan Usia
Dini, 18(2), 322—349. https://doi.org/10.21009/jpud.v18i2.49615

Williams, H. (2021). The Meaning of “Phenomenology”: Qualitative and Philosophical
Phenomenological Research Methods. Qualitative Report, 26(2), 366—385.
https://doi.org/10.46743/2160-3715/2021.4587

Zhanbayev, R. A,, Irfan, M., Shutaleva, A. V., Maksimov, D. G., Abdykadyrkyzy, R., & Filiz,
S. (2023). Demoethical Model of Sustainable Development of Society: A Roadmap
towards Digital Transformation. Sustainability (Switzerland), 15(16), 12478.
https://doi.org/10.3390/su151612478

10 Early Childhood Development Gazette, Vol. 03 No. 01 (2026) : 1-10



