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ABSTRACT
Keywords: This study aims to analyse the implementation of the Micro, Small,
g?sfgs;’:rmem’ and Medium Enterprises (MSME) empowerment program and
Management, identify factors that inhibit its implementation. The study used a
Training, qualitative case study approach, with data collection through in-

Digitalization depth interviews, observation, and documentation studies. The
results indicate that the program has been implemented based on a
clear legal basis. Core programs include business management
training, the development of new entrepreneurs, and the facilitation
of halal certification. Obstacles encountered include budget
constraints, low community participation, minimal marketing
support, and product legality issues. This study recommends
increasing cross-sector collaboration, strengthening post-training
mentoring, and optimising digital technology to expand the market
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for MSMEs. This study offers implications for the importance of
integrating practical entrepreneurship into the curriculum,
strengthening post-training mentoring, and incorporating digital
technology into learning. Vocational education needs to collaborate
with the industrial sector and government to create relevant
programs that prepare MSMEs to face the challenges of the global
market.
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INTRODUCTION

Micro, Small, and Medium Enterprises (MSMEs) play a highly strategic
role in the Indonesian economy, serving as major contributors to the Gross
Domestic Product (GDP) and providing employment opportunities (Saputra et
al., 2023; Sinha et al., 2023; Saharani & Diana, 2024). According to data from the
Ministry of Cooperatives and SMEs, this sector employs more than 97% of
Indonesia's workforce. However, despite the significant potential of MSMEs,
many still face challenges in developing their businesses. In the context of Lima
Puluh Kota Regency, despite the implementation of various MSME
empowerment programs, unemployment remains a serious problem. This
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creates an urgent need to enhance the effectiveness of existing MSME
empowerment programs, thereby further contributing to reducing
unemployment and boosting the regional economy.

People, especially young people in Lima Puluh Kota Regency, tend to
prefer seeking formal employment over starting their businesses. This
phenomenon is influenced by social perceptions that civil service employment is
more prestigious and stable. The lack of a culture of entrepreneurship and
independence is a significant obstacle to encouraging people to become MSME
entrepreneurs. According to Aryadi and Rizwan (2022), this view remains
dominant, even among the younger generation, who should be more open to
business opportunities. Coupled with a lack of skills aligned with market needs,
this further exacerbates job creation opportunities through the MSME sector.

Based on data obtained from the Central Statistics Agency (BPS) of Lima
Puluh Kota Regency, the workforce in 2024 was recorded at 229,727 people, with
765 of them registered as job seekers.

Table 1. Registered Job Seekers in 2024 by Education Level

. Gender
No Level of education Fomale Male Total

1  Elementary School 0 1 1
2 Junior High School 1 4 5
3 Senior High School and Vocational School 264 357 621
4  Diploma I/II/IlI/Academy 21 19 40
5  University 57 41 98

Total 343 422 765

This data shows that although the workforce continues to increase,
adequate job growth has not kept pace. The majority of job seekers are high
school/vocational school graduates who lack the skills to compete in the formal
sector. The Lima Puluh Kota Regency Government has attempted to address this
issue by implementing programs to empower MSMEs. However, various
challenges, such as budget constraints and low business participation, continue
to hamper the effectiveness of these programs.

Several previous studies have examined the significance of empowering
MSMEs in enhancing regional economic capacity. Silalahi (2023) and Dahliah et
al. (2023) stated that the MSME sector has significant potential to reduce
unemployment, but existing empowerment programs have not optimally
addressed this issue. Amornkitvikai et al. (2022) and Utomo (2024) also found
that social and cultural factors hinder MSME development, particularly among
the younger generation. However, despite the extensive research in this area,
many have not yet addressed in detail external factors such as global market
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competition and technology adoption, which can improve MSME
competitiveness, particularly in underdeveloped regions like Lima Puluh Kota
Regency.

Several studies have emphasised the importance of MSME digitalisation
as a solution to increase competitiveness. Hidayat and Sari (2023) found that
many MSMEs struggle to adapt to digital-based marketing, such as e-commerce
and social media. However, although digital technology adoption can increase
MSME turnover by up to 30%, many businesses still lack adequate support.
Previous research generally focuses less on the integration of conventional
MSME empowerment and digitalisation, even though these two complement
each other to encourage more inclusive and sustainable MSME growth.
Therefore, this study aims to address this gap by analysing the inhibiting factors
faced by MSMEs in Lima Puluh Kota Regency and providing more
comprehensive solutions.

This study presents a more comprehensive approach to analysing MSME
empowerment in Lima Puluh Kota Regency, focusing on two main aspects: first,
identifying internal inhibiting factors of a social, cultural, and economic nature,
and second, integrating digital technology into empowerment strategies.
Through this study, the research aims to provide a clearer picture of the
challenges faced by MSMEs and how digital technology can serve as an
empowerment tool to accelerate the transformation of this sector. This is crucial
for promoting the sustainability of MSMEs, which in turn can reduce
unemployment and strengthen the local economy.

Based on the identified problems, this research focuses on the impact of
implementing MSME empowerment programs on employment absorption and
strengthening the regional economy in Lima Puluh Kota Regency. This research
aims to investigate the effectiveness of the MSME empowerment programs
implemented by the Lima Puluh Kota Regency Government in enhancing
economic independence and reducing unemployment. The primary argument in
this research is that, although MSME empowerment programs are already
underway, the external and internal challenges faced by MSMEs require more
serious attention, particularly in optimising the use of digital technology.
Therefore, this research will provide policy recommendations to improve the
effectiveness of MSME empowerment in Lima Puluh Kota Regency.

RESEARCH METHOD

This research uses a qualitative case study design to gain an in-depth
understanding of the implementation of MSME empowerment policies in Lima
Puluh Kota Regency. This approach was chosen because it aligns with the
research objectives, which focus on a contextual analysis of the policies
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implemented by the Lima Puluh Kota Regency Trade, Cooperatives, and SMEs
Office and their impact on MSMEs in the area. Case studies are considered an
appropriate method because they can directly explore the social, economic, and
cultural dynamics that influence the implementation of these policies on the
ground, and provide more comprehensive insights into the challenges faced by
MSMEs in utilising empowerment programs.

This research was conducted at the Lima Puluh Kota Regency Trade,
Cooperatives, and SMEs Office, the primary agency responsible for empowering
MSMEs. In addition, research was conducted with several fostered MSMEs that
are beneficiaries of the agency's empowerment programs. This location was
selected based on the importance of Lima Puluh Kota Regency as part of an area
with potential for MSME development, yet still facing significant challenges in
reducing unemployment and increasing business competitiveness. Furthermore,
the existence of various MSME empowerment programs implemented by local
governments provides a relevant context for understanding the effectiveness of
these policies.

The data used in this study comprises primary and secondary data.
Primary data were obtained through in-depth interviews with informants
selected using purposive sampling. These included the Head of the Cooperative
and Micro Enterprise Empowerment and Development Division, two staff
members from the MSME empowerment unit, and five MSME beneficiaries.
Field observations were also conducted to directly observe policy
implementation in the field. Secondary data were obtained from official
government documents, activity reports, and related literature to support an
understanding of the research topic. This data collection technique aims to gather
relevant information from various perspectives that can enrich the research
results.

Data analysis was conducted using the Miles & Huberman interactive
model, which includes four stages: data collection, data reduction, data
presentation, and conclusion drawing. During the data collection stage,
researchers gathered information through interviews and observations. The
collected data were then analysed and reduced to identify key themes emerging
from informant responses. The reduced data was then presented in narrative or
diagram form for ease of understanding. Finally, conclusions are drawn by
combining all findings to answer the research questions and provide
recommendations. This process is iterative, meaning that each step of the analysis
interacts with the others to produce more in-depth and detailed findings.
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RESULT AND DISCUSSION
Result
Implementation of MSME Empowerment

The Micro, Small, and Medium Enterprises (MSME) empowerment
program in Lima Puluh Kota Regency is implemented by the Department of
Trade, Cooperatives, and SMEs, based primarily on Regional Regulation No. 3 of
2018 concerning the Empowerment of Cooperatives and Micro Enterprises. It
refers to national laws governing MSME empowerment (interview, July 28, 2025).
This program aims to enhance the capacity, independence, and competitiveness
of MSMEs through a range of activities, including business management
training, fostering new entrepreneurs, facilitating licensing, providing assistance
with halal certification, facilitating access to financing, and developing marketing
networks.

Referring to Matland's (1995) evaluation framework, the implementation
of MSME empowerment in Lima Puluh Kota Regency is analysed using four
indicators: policy accuracy, implementation accuracy, target accuracy, and
environmental accuracy.

Policy Accuracy

The accuracy of MSME empowerment policies in Lima Puluh Kota
Regency is reflected in the clarity of the legal basis and the program's alignment
with the needs of local micro, small, and medium-sized enterprises (MSMEs).
Policy development is carried out in a participatory manner through the 2021-
2026 Strategic Plan (Renstra), which includes medium-term goals for gradually
increasing MSME empowerment from 5% in 2021 to 35% in 2026.

Table 2. Medium-Term Goals and Targets for 2021-2026

No Goal Medium Term Goals 2021 2026
Target  Target

1 Increasing the capacity and Percentage of MSMEs receiving 5% 35%
competitiveness of MSMEs empowerment facilities

2 Strengthening cooperative and Number of registered and active 75% 95%
MSME institutions cooperatives and MSMEs

3 Improving access to capital Percentage of MSMEs with business 15% 60%
and legality legality (NIB, PIRT, halal)

4  Expanding the MSME market  Percentage of MSMEs marketing 10% 40%

products outside the region

The process of developing this Strategic Plan involved relevant regional
officials, MSMEs, and public consultation forums. Primary data from field
surveys was used to map the potential and challenges of MSMEs, ensuring that
the formulated targets were considered sufficiently representative.
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In an interview, the Head of the Empowerment and Development
Division of Cooperatives and Micro-Enterprises stated, "We designed this
Strategic Plan to accommodate real-world conditions. However, we recognize
that the challenge lies in the Regional Regulation, which serves as the primary
legal framework, being in place since 2018. There are many new dynamics, such
as online marketing trends, that have not been regulated in detail there"
(interview, July 28, 2025).

This statement was reinforced by a staff member in the empowerment
division: "The targets are clear in the Strategic Plan, but implementation requires
adaptation. Moreover, MSMEs now need digital marketing guidance, not just
management training" (interview, July 28, 2025).

Despite its strong legitimacy, this policy does require substantial updates
to accommodate recent developments, such as digitalisation, export product
certification, and the integration of MSMEs into large-scale industrial supply
chains.

Accuracy of Implementation

Program implementation is carried out by established strategic objectives,
including: first, increasing the capacity of MSMEs through business management
training, developing new entrepreneurs, and providing information and
assistance for halal certification. Second, strengthening business accessibility
through NIB facilitation, halal certification, marketing assistance (bazaars),
financing assistance, and institutional strengthening.

Data from 2024 shows varying levels of participation in each activity.
Halal certification facilitation recorded the highest number of participants (180),
followed by NIB issuance (204), and PIRT facilitation and MSME branding (192).
These high numbers demonstrate the positive response of MSMEs to business
legalisation, which is often a significant obstacle in accessing modern markets.

Program implementation also complies with technical regulations, such as
Law No. 33 of 2014 concerning Halal Product Assurance and Government
Regulation No. 39 of 2021. The agency acts as a liaison between business actors
and the BPJPH or LPH, facilitating the halal certification process to make it faster
and less burdensome for MSMEs (interview, July 28, 2025).

However, budget limitations and the number of personnel implementing
the plan pose challenges. Core personnel consist only of PLUT KUMKM
consultants, policy analysts, and cooperative supervisors, who also have duties
outside the empowerment program. This situation limits the program's reach,
especially for intensive mentoring in remote areas.
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Targeting Accuracy

The inclusive approach used allows all registered MSMEs the opportunity
to participate in the program, without strict selection based on specific criteria.
This facilitates equal opportunity, but can potentially reduce focus if resources
are inadequate.

For MSMEs already involved, the program's benefits are tangible,
particularly in facilitating business legality. As Mrs Suhaini stated, "With my
MSME letter, I feel helped. Now my MSME can enter supermarkets and
minimarkets" (interview, July 29, 2025). However, technical needs such as
improving product durability and packaging have not been fully addressed.
Several non-culinary businesses also stated that they need capital support more
than legality (interview, July 28-30, 2025).

Environmental Appropriateness

The social and political environment also influences the program's
effectiveness. From a social perspective, some MSMEs feel satisfied with existing
business conditions and lack the incentive to expand. From a political
perspective, the Regional People's Representative Council's (DPRD) main ideas
(pokir) mechanism influences the determination of program targets, which
sometimes do not fully align with the Agency's planning (interview, July 28,
2025).

Nevertheless, a friendly and open public service approach has
successfully changed the perception of some residents, who were previously
reluctant to visit agency offices due to perceived bureaucracy, to become more
active in seeking program information.

Inhibiting Factors in the Implementation of MSME Empowerment

Obstacles to the implementation of MSME empowerment programs in
Lima Puluh Kota Regency can be mapped using Matland's (1995) four indicators:
policy accuracy, implementation accuracy, target accuracy, and environmental
accuracy. Each indicator presents interrelated challenges, including regulatory,
implementer capacity, and external conditions on the ground.

Policy Accuracy

One of the main obstacles lies in the failure to update the Regional
Regulation (Perda) Number 3 of 2018 to reflect current developments and the
needs of MSMEs. This regional regulation, which is more than five years old, has
not fully addressed new issues, such as digital marketing, export product
certification, and intellectual property protection for local businesses (interview,
July 28, 2025).
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Furthermore, the agency has not yet provided specific technical training
designed to improve the capacity of program implementers. Staff handling
MSME empowerment are largely self-taught or through field experience,
resulting in limited understanding of new regulations or current business trends.
This situation can impact service effectiveness, particularly in addressing
challenges such as digital halal certification procedures or online trademark
registration.

Implementation Accuracy

Obstacles at the implementation stage are primarily related to budget and

personnel limitations. The budget allocation for MSME empowerment is still
partial and competes with other programs within the agency, limiting the
number of activities that can be implemented each year.
The limited number of personnel also limits the program's reach. PLUT KUMKM
consultants, policy analysts, and cooperative supervisors often work
concurrently in other areas, reducing time for direct mentoring. Consequently,
providing intensive mentoring in remote areas or villages is challenging to do
regularly.

At the village level, there is no formal institutional structure for MSME
empowerment. Consequently, the program's success depends heavily on the
support of community leaders or village officials who care about the local
economy. While this support is positive, it is not institutionally tied, making the
program's sustainability vulnerable if there is a change in leadership or a shift in
priorities.

Targeting Accuracy

Although the program's targets are inclusive and open to all registered
MSMEs, obstacles arise due to the lack of program outreach. Many businesses,
especially those in remote areas or with limited access to information, are
unaware of the schedule and types of activities available.

Furthermore, the diverse needs of MSMEs are often not fully
accommodated. For example, businesses in the culinary sector tend to require
increased product durability and modern packaging, while craft businesses
require more promotion and market access. Several micro-entrepreneurs also
stated that business capital support is a pressing need compared to legal
facilitation (interview, July 28-30, 2025). This mismatch has the potential to
reduce program effectiveness because the activities implemented do not fully
address participants' priority needs.
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Environmental Appropriateness

The socio-cultural environment in Lima Puluh Kota Regency influences
the effectiveness of MSME empowerment. Some entrepreneurs still have low
internal motivation to grow, tend to be quickly satisfied with current income, and
are reluctant to take risks to expand their businesses. This attitude is rooted in
the view that micro-enterprises are merely supplementary, not a primary source
of livelihood.

Furthermore, limited digital literacy poses a significant obstacle,
especially in the face of the increasingly dominant demands of online marketing
and digital transactions. Many MSMEs are unfamiliar with e-commerce
platforms, social media for promotion, or digital payment systems, resulting in
underutilization of digital market opportunities.

From a political perspective, the Regional People's Representative Council
(DPRD)'s (DPRD) Main Thoughts (Pokir) mechanism also influences program
targeting. While this mechanism can expand the reach of beneficiaries, the
priorities proposed through Pokir sometimes differ from the agency's strategic
planning. This can lead to a mismatch between long-term program objectives and
the activities carried out in the field.

Discussion

The results of this study indicate that the implementation of MSME
empowerment in Lima Puluh Kota Regency, despite being carried out through
various activities by the Department of Trade, Cooperatives, and SMEs' Strategic
Plan (Renstra), still faces several significant challenges. One key finding is that
although policies have been formulated with the participation of various parties,
including MSMEs, the Regional Regulations (Perda) that serve as the primary
legal basis have not yet accommodated new developments such as digitalisation
and export product certification, which have been the primary focus of previous
literature. Kumari (2025) emphasise that the success of MSME empowerment is
significantly influenced by the speed of policy adaptation to current business
trends, such as online marketing and the adoption of digital technologies. This
finding is consistent with the aforementioned research, which suggests that
MSMEs require support to transition into digital markets and enhance their
competitiveness.

However, striking differences were found in program implementation. In
this study, although training and mentoring programs aimed at strengthening
MSME capacity exist, budget and personnel limitations were the main obstacles.
This aligns with research by Ismail (2021), which found that although various
empowerment policies exist, supporting factors such as limited budgets and
human resources often hinder effective implementation. Meanwhile, Sulistyani,
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set al. (2024) emphasized that the success of MSMEs is highly dependent on an
intensive mentoring system, particularly during the digitalization phase, which
in the context of Lima Puluh Kota Regency has not yet been fully realized due to
limited human resources and budget.

The theoretical implication of these findings is that the application of
MSME empowerment theory, particularly those focused on participation-based
and inclusive policies, must consider the speed of adaptation to global trends and
new technologies. This research demonstrates that while participatory policy-
based empowerment theory is highly relevant, rapid and responsive policy
updates to global market dynamics and digitalisation are equally crucial.
Therefore, this research makes an important contribution to developing MSME
empowerment theory by incorporating technological adaptation as a key factor
in achieving MSME business sustainability.

In terms of practical implications, this research provides important
insights for local governments in designing policies that are more responsive to
technological developments and market needs. Regional regulation updates are
needed to accommodate key elements such as digital marketing, export product
certification, and more comprehensive intellectual property protection.
Furthermore, increasing the capacity and number of personnel involved in
MSME empowerment programs is crucial for more effective implementation,
particularly in regions with limited resources. This study also highlights the
importance of collaboration among local governments, the private sector, and
educational institutions in creating a more supportive ecosystem for MSMEs.

Overall, the results of this study provide a clear picture that MSME
empowerment in Lima Puluh Kota Regency requires a more holistic approach,
encompassing not only technical aspects such as business management training
but also the need for policy updates, human resource development, and
adaptation to technological changes. Therefore, to strengthen MSME
competitiveness, not only must policies policies be updated, but their
implementation must also be more effective, involving various parties and
ensuring that available resources are optimally utilisedutilised to achieve the
desired goals.

CONCLUSION

The most important finding of this study is that although the MSME
empowerment policy in Lima Puluh Kota Regency has strong legitimacy and
program implementation has demonstrated some success, several challenges
remain that need to be addressed. Budgetary and personnel limitations, as well
as imperfections in policy updates to adapt to technological developments and
market dynamics, are key obstacles to improving program effectiveness. Lessons
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learned from this study highlight the importance of policy updates that are
responsive to the changing and evolving needs of MSMEs, as well as the need for
more inclusive and affordable empowerment strategies for all MSMEs,
particularly in terms of digital literacy and broader market access. This lesson
demonstrates that the implementation of empowerment policies relies not only
on existing regulations but also on rapid adaptation to changing market and
technological conditions.

This study's scientific contribution lies in its analysis of the
implementation of MSME empowerment policies using Matland's theoretical
framework, which combines legality, implementation, and the external
environment within the context of a developing region. This research enriches
the literature on MSME empowerme nt by identifying more in-depth inhibiting
factors, such as the motivations of MSMEs and the influence of socio-political
factors on program implementation. However, this study also has limitations,
particularly in terms of geographic reach and the limited time available to assess
the program's long-term impact. Therefore, future research could focus on a more
in-depth evaluation of the policy's long-term effectiveness and its impact on the
sustainability of MSMEs, as well as the potential role of the private sector in
supporting MSME empowerment.

REFERENCES

Afriansyah, A., et al. (2022). Pemberdayaan Masyarakat. Padang: Global Eksekutif
Teknologi.

Amornkitvikai, Y., Tham, S. Y., Harvie, C., & Buachoom, W. W. (2022). Barriers
and factors affecting the e-commerce sustainability of Thai micro-, small-
and medium-sized enterprises (MSMESs). Sustainability, 14(14), 8476.
https://doi.org/10.3390/su14148476

Ariawan, J. (2022). Peranan manajemen SMD sebagai kebangkitan UMKM di
tengah pandemi pada komunitas UMKM Pasar Lama Kota Tangerang.
Jurnal Pengabdian Mandiri, 1(3), 395-400.

Ariyanto, A., et al. (2021). Entrepreneurial Mindsets dan Skill. Kabupaten Solok:
Insan Cendekia Mandiri.

Aryadi, & Rizwan. (2022). Kewirausahaan dan Usaha Mikro Kecil Menengah
(UMKM) sebagai Salah Satu Solusi untuk Mengatasi Masalah
Ketenagakerjaan di Indonesia. Selisik, 8(1), 57-72.

Journal of Educational Management Research Vol. 04 No. 05 (2025) : 2185-2197 2195
Available online at https://serambi.org/index.php/jemr


https://doi.org/10.3390/su14148476

Badan Pusat Statistik (BPS) Lima Puluh Kota. (2025). Kabupaten Lima Puluh Kota
dalam Angka 2025. Lima Puluh Kota: BPS Lima Puluh Kota.

Dahliah, D., Tjan, Y. S., & Rahmi, R. (2023). The effect SME in overcoming poverty
and unemployment: Empirical study of Makassar City, Indonesia. Golden
Ratio of Social Science and Education, 3(1), 14-23.
https://doi.org/10.52970/grsse.v3i1.281

Hafid, A. (2024). Metodologi Penelitian Kualitatif: Pendekatan Lapangan. Yogyakarta:
Pustaka Ilmu.

Hidayat, A., & Sari, D. (2023). Strategi transformasi digital UMKM di era pasar
global. Jurnal Manajemen dan Kewirausahaan, 25(1), 45-56.

Irmawati, et al. (2023). Buku Ajar Metodologi Penelitian (Teori dan Praktek).
Karawang: Saba Jaya Publisher.

Ismail. (2021). Analisis peran pengusaha dalam mengurangi pengangguran
terbuka perspektif ekonomi Islam di Kota Bima (Studi Kasus HIPMI dan
TDA  Kota Bima). Jurnal  Ekonomi  Syariah,  4(1), 11-26.
https://doi.org/10.52266/jesa.v4il.741

Kumari, N. (2025). Empowering Progress: The Pivotal Role of MSMEs in
Sustainable Global Development. Int. ]. of Multidisciplinary and Current
research, 13.

Marwiyah. (2022). Buku Ajar Kebijakan Publik. Probolinggo: Mitra Ilmu.

Mas'ud, M., et al. (2022). Implementasi kebijakan pemerintah tentang pendidikan
Al-Qur’an di Kecamatan Soreng Kota Parepare. Makassar: Citra Multi
Persada.

Meutia. (2017). Analisis Kebijakan Publik. Bandar Lampung: AURA.

Nasution, A. F. (2023). Metode Penelitian Kualitatif. Bandung: Harfa Creative.

Rahayu, S., & Setiawan, R. (2021). Peran peneliti sebagai instrumen dalam
penelitian kualitatif. Jurnal Metodologi Penelitian Sosial, 5(2), 80-92.

Ravyansah, et al. (2022). Kebijakan Publik. Padang: Global Eksekutif Teknologi.

Saharani, L., & Diana, S. (2024). Optimization of Islamic Values-Based Public
Relations Strategy in Increasing New Student Admissions. Managere:
Indonesian  Journal —of Educational —Management, 6(2), 194-206.
https://doi.org/10.52627/managere.v6i2.523

Saputra, R. M., & Darmawan, H. (2023). Effects Of Urbanization And The Growth
Of Micro, Small, And Medium Enterprises (MSMES) As Supports For The
Economy Of Indonesia In An Urban Context. Journal of Social Political
Sciences, 4(2), 201-214.

Silalahi, M. S., & Walsh, S. (2023). Analyzing government policies in addressing
unemployment and em-powering workers: Implications for economic
stability and social welfare. Law and Economics, 17(2), 92-110.
https://doi.org/10.35335/laweco.v17i2.3

2196 Journal of Educational Management Research Vol. 04 No. 05 (2025) : 2185-2197
Available online at https://serambi.org/index.php/jemr


https://doi.org/10.52970/grsse.v3i1.281
https://doi.org/10.52266/jesa.v4i1.741
https://doi.org/10.35335/laweco.v17i2.3

Sinha, K. J., Sinha, S., & Sinha, B. ]J. (2024). Micro, Small, and Medium-Sized
Enterprises (MSMEs): The significant role and challenges in Indonesia’s
economy. International Journal For Multidisciplinary Research, 6(3), 20824.
https://doi.org/10.36948/ijfmr.2024.v06i03.20824

Sudarmanto, E., et al. (2020). Konsep Dasar Pengabdian Kepada Masyarakat:
Pembangunan dan Pemberdayaan. Medan: Yayasan Kita Menulis.

Sulistyani, L., Lathifah, I, & Putri, I. S. (2024). Accelerating the Adoption of
Digital Technology in MSME Financial Management: A Study on the
Effectiveness of Assistance Programs and Their Impact on Business
Performance. TRANSDISCIPLINARY: Journal of Community Empowerment
and Sustainable Development, 1(1), 12-18.

Utomo, B. (2024). The effect of financial support, creativity, and regulatory
environment on the growth of MSMEs. Int | Integ Sci, 3(9), 1007-18.
https://doi.org/10.55927/ijis.v3i9.11643

Journal of Educational Management Research Vol. 04 No. 05 (2025) : 2185-2197 2197
Available online at https://serambi.org/index.php/jemr


https://doi.org/10.36948/ijfmr.2024.v06i03.20824
https://doi.org/10.55927/ijis.v3i9.11643

