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ABSTRACT
Keywords: This study analyzes the leadership traits of school principals in Madrasah,
Leadership, focusing on their decision-making abilities, motivational skills,
OrgarTizational communication proficiency, and capability to manage subordinates. The
Effectiveness,

Decision Making research utilizes a qualitative descriptive methodology. Data were collected
through interviews, observations, and documentation, with informants

*Corresponding Author selected using purposive sampling to ensure relevance and accuracy. The

findings reveal that effective leadership in Madrasahs is characterized by the
principal's strong decision-making abilities, the capacity to motivate staff,
excellent communication skills, and effective control over subordinates.
These traits collectively contribute to the school's overall success and smooth
operation. The study underscores the importance of these leadership traits
in educational settings, providing valuable insights for developing training
and professional development programs for school leaders. Enhancing these
skills can lead to improved school management and better educational
outcomes.
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INTRODUCTION

Leadership plays a crucial role in the dynamics and sustainability of a
company (Igbal & Ahmad, 2021; Hidayah, 2023; Zhao et al., 2023). An
organization, whether large or small, is a collaboration of individuals with
diverse backgrounds, skills, and motivations. In this context, a leader acts as a
guide, director and motivator for his team members (Novitasari et al., 2021;
Lemoine & Blum, 2021). Theory and research, as stated by Crossan and Apaydin
(2013) in (Banmairuroy et al.,, 2022; Einola & Khoreva, 2023), consistently
emphasize that leadership is not just a formal role in an organizational structure,
but rather a valuable asset capable of moving a company towards success.
Effective leadership includes skills in establishing a clear vision, motivating a
team, managing conflict, and making the right decisions in complex situations
(Baharun et al., 2023; Kilag et al., 2024). Leaders who are able to convey the
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company vision clearly and convincingly will encourage employees to embrace
shared goals (Haider et al., 2023; Hefniy et al., 2023). Meanwhile, the ability to
motivate and guide team members in achieving optimal performance is the key
to company growth and success.

However, the role of a leader is not only limited to the managerial aspect.
Sustainable leadership also requires the ability to build strong interpersonal
relationships, facilitate collaboration, and create an inclusive and inspiring work
environment (Kuknor & Bhattacharya, 2022). A good leader is not only oriented
towards the end result, but also towards the welfare and development of
individuals in his team (Salas-Vallina et al.,, 2021). In the current era of
uncertainty and rapid change, the role of a leader becomes increasingly
important. Being able to navigate an organization through change and adapt
strategy to changing market and environmental conditions is a highly valued
ability in modern leadership (Quansah & Hartz, 2021). Therefore, selecting,
developing and empowering effective leaders is a top priority for any
organization that wants to survive and thrive in a competitive business
environment.

In increasingly difficult economic conditions, the role of effective
leadership becomes increasingly important for the sustainability and success of
a company or organization (Schiuma et al., 2022; Alshurideh et al., 2022). An
effective leader is not only able to manage strategic and operational aspects, but
also has a deep understanding of individual and group dynamics in the
organization.

One of the main tasks of a leader is to recognize the strengths and
weaknesses of his team members. With a comprehensive understanding of the
potential and challenges faced by each individual, a leader can allocate resources
efficiently, provide the right support, and direct team members towards
maximum performance improvement. The ability to solve problems by
leveraging the collective strengths of a team is one of the characteristics of
effective leadership in difficult economic situations (Hashimy et al., 2023;
Martinez et al., 2023). Apart from that, leadership is also an important or core
component in the organizational structure. Leaders are not only responsible for
making strategic decisions, but also play a role in shaping organizational culture,
setting the vision, mission, goals and strategies that will be carried out by all
members of the organization (Lasrado & Kassem, 2021; Srimulyani & Hermanto,
2022). Effective leaders are able to create a positive work climate, facilitate
collaboration, and build strong relationships between various parts of the
organization.
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In this context, leadership is not just one component of various aspects of
an organization, but is the foundation that directly influences overall
performance and success (Ridwan, 2021). Without effective leadership, the
organizational structure, culture, managerial practices, and various established
policies and procedures will not be able to function optimally (Purwanto et al.,
2023). Thus, in difficult economic situations, it is important for companies or
organizations to prioritize the development and empowerment of effective
leadership. Only with leaders who are able to understand the internal and
external dynamics of an organization and manage change wisely, a company or
organization can survive and develop in facing complex economic challenges.

Principals in educational institutions have an important role in improving
school effectiveness (Acton, 2021). They must have the leadership skills and
wisdom to manage a school organization and collaborate with teaching staff in
achieving educational goals. Schools are considered as important partners in
realizing family and community goals, especially in religious and scientific
education. Madrasas, as Islamic educational institutions, aim to form students
with competency in faith and knowledge.

In Gowa Regency, the leadership of school principals is key in improving
the quality of madrasa education. The leader is responsible for managing the
organization and collaborating with teachers to achieve educational goals.
Leadership is a crucial factor in achieving organizational goals, because they
influence the policies and activities carried out. A leader uses an approach that is
appropriate to the situation and problems faced to influence the behavior of his
staff.

The school principal must establish good cooperation with staff, students,
parents and the community. Without good cooperation, the quality of education
will be disrupted. Effective collaboration allows teachers to implement learning
strategies that suit student needs, ensuring the learning process runs well.

RESEARCH METHODS

This research adopts a qualitative approach with descriptive research
type. Qualitative descriptive research (Thompson Burdine et al., 2021) aims to
understand the experiences of research subjects, such as behavior and actions,
through verbal descriptions and discussions using natural methods. This
research uses a qualitative descriptive approach to describe the leadership style
of school principals at MA Muhammadiyah Limbung. The main aim of this
research is to provide an overview of this leadership style through words so that
the research objectives can be achieved.
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This research uses qualitative data (Williams, 2021), takes the form of
sentences or descriptions in documents. Qualitative data in this research was
obtained through interviews with informants regarding the leadership style of
the MA Muhammadiyah Limbung school principal. The author chose qualitative
data to enable more in-depth and accurate research, and to describe the actual
situation.

The determination of informants in this research used a purposive
sampling technique, where the determination of informants was based on the
researcher's special considerations regarding the characteristics of the data
needed. The purposive sampling technique is a method for determining samples
based on certain considerations, in accordance with Priya (2021). The informants
in this research were chosen because they were considered to have knowledge or
information regarding the leadership style of the MA Muhammadiyah Limbung
school principal. The data collection technique used was interviews, where
informants were asked to provide responses or answers related to research
objectively. The author conducted this research at MA Muhammadiyah
Limbung. Data analysis was carried out using qualitative data analysis
techniques, which refer to the concepts of Milles and Huberman (in Asipi et al.,
2022). This data analysis process consists of data reduction, data presentation,
and drawing conclusions to verify the findings.

RESULTS AND DISCUSSION

The Islamic leadership style in madrasas has distinctive characteristics
that reflect the principles of Islamic teachings (Suryadi & Al-Shreifeen, 2024;
Sanjani et al., 2023). In this context, madrasah principals not only act as leaders
of educational organizations, but also as spiritual and moral figures for students
and staff. Islamic leadership in madrasas is often based on principles such as
justice, compassion, patience, and wisdom (Ezzani et al., 2023). Madrasah leaders
tend to prioritize Islamic ethical values in decision making and in daily
interactions with members of the madrasah community.

A simple analysis shows that the Islamic leadership style in madrasas has
a significant impact on organizational culture and the quality of learning. By
prioritizing Islamic values such as justice and compassion, madrasah principals
are able to create an inclusive and empathetic environment, where students feel
supported and motivated to develop holistically. Additionally, by upholding the
principles of wisdom and patience, madrasa leaders can manage conflicts and
challenges in a harmonious manner, strengthening organizational sustainability
and stability. Thus, the Islamic leadership style in madrasas not only reflects
religious values, but also encourages the achievement of larger educational goals.

62 Journal of Educational Management Research Vol. 03 No. 01 (2024) : 59-70
Available online at https://serambi.org/index.php/jemr



Decision Making Ability

Decision making is an important process in every aspect of life, both in
personal and professional contexts. A systematic approach to available
alternatives allows one to carefully consider various factors and consequences
before making a decision (Salas-Vallinaetal, 2021). Thus, the decisions taken have
a strong basis and are chosen based on rational considerations. However, in
practice, decision making often involves varying degrees of complexity,
including considerations of ethics, values, and interests involved (Ranerup &
Henriksen, 2022). Therefore, while it is important to adopt a systematic approach,
sometimes the right decisions also require a touch of intuition and situational
assessment. In this case, experience, knowledge and skills in managing risk also
play an important role in ensuring that the decisions taken can provide optimal
results.

The research results revealed that the principal at the Madrasah had
strong decision-making abilities. They consistently involve the Teacher Council
through teacher council meetings at every stage of decision making, even for
decisions that are considered trivial. This approach reflects a high commitment
to the deliberative process and collective participation in decision making. Apart
from that, the principal's attention to the implementation of decisions is also an
important highlight. By carrying out careful supervision, they ensure that every
decision that has been mutually agreed upon is implemented optimally
according to expectations. Thus, the decision-making and supervision practices
carried out by the principal of MA Muhammadiyah Limbung reflect a strong
commitment to collective cooperation and achieving common goals in the
madrasa education environment.

Ability to Motivate

Motivating is the driving force that causes an organization member to be
willing and willing to mobilize his or her abilities (in the form of expertise or
skills), energy and time to carry out various activities that are his or her
obligations, in order to achieve organizational goals. Motivating is a key element
in obtaining active involvement from organizational members in achieving
common goals (Maulidia & Sanjani, 2023). When organizational members feel
motivated, they will be more willing and willing to allocate their abilities, energy
and time to complete the tasks that are part of their responsibilities (De Clercq et
al., 2021). This helps ensure that each individual in the organization contributes
optimally according to their expertise and skills, thereby creating a productive
and efficient work environment. With strong motivation, organizational
members also tend to be more enthusiastic and persistent in facing challenges
and looking for creative solutions to achieve organizational goals.
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The principal of MA Muhammadiyah Limbung is proven to have
significant abilities in building strong work motivation for teachers and staff.
Through an effective approach, they are able to inspire and encourage team
members to contribute optimally in achieving organizational goals. This
approach includes recognizing individual contributions, providing support in
professional development, and building a positive and inclusive work
environment. In this way, the performance of teachers and staff at MA
Muhammadiyah Limbung can improve significantly.

Apart from that, the school principal has also been proven to have
extraordinary abilities in increasing student learning motivation. Through a
holistic approach, both spiritually and physically, they have succeeded in
creating a learning environment that motivates students to achieve high levels of
achievement and avoid detrimental behavior. This approach includes providing
positive encouragement, providing a comfortable learning environment, and
implementing spiritual values that encourage students to develop holistically.
Thus, the principal of MA Muhammadiyah Limbung has a crucial role in creating
a learning atmosphere that motivates and supports student success.

Communication Skills

Communication skills are one of the critical aspects of human interaction
that allows individuals to convey messages, ideas or thoughts clearly and
effectively to others (Abdikarimova et al.,, 2021). This involves the ability to
organize and articulate thoughts appropriately, using various forms of
communication such as verbal, non-verbal and written. Apart from that,
communication skills also include the ability to listen actively and understand
the messages received. By having good communication skills, a person can build
strong relationships, facilitate effective collaboration, and overcome any conflicts
or communication barriers that may arise.

The principal at MA Muhammadiyah Limbung has been proven to have
extraordinary communication skills, both in interactions with teachers and staff,
as well as with students. In conveying messages, ideas or thoughts, the principal
uses words that are simple and easy for the recipient of the message to
understand. This approach helps ensure that the information conveyed is well
received and understood by all parties involved.

Apart from that, the principal of MA Muhammadiyah Limbung places
openness as one of the key aspects in communicating with subordinates and
students. They ensure that everything, whether related to institutional or
personal matters, is conveyed directly and transparently. This approach creates
an environment where any issues or challenges that arise can be immediately
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identified and addressed appropriately, with no room for misunderstanding or
ambiguity.

Good communication skills of the principal not only help in managing the
day-to-day operations of the madrasah, but also strengthen relationships
between the principal, staff, and students. By building a foundation of strong and
open communication, principals create an environment where every member of
the community feels heard, valued, and supported. This not only impacts the
overall productivity and performance of the madrasah, but also the satisfaction
and well-being of individuals involved in the educational process. Thus, good
communication skills from school principals have a positive and significant
impact in creating an inclusive and successful learning environment.

Ability to Control Subordinates

A leader in an organization must have a strong desire to inspire and
motivate the people around him to follow the vision and direction that has been
set. In this effort, leaders can use convincing personal power or the power
granted by their position effectively and appropriately (Arifin et al., 2024). The
purpose of using this power is to ensure that every task and responsibility in the
organization can be completed well and in accordance with the company's long-
term vision. However, it is important for a leader to use that power wisely and
responsibly, considering the impact on team members and overall organizational
goals.

Along with the desire to lead and mobilize others, a leader must also be
able to understand that the long-term success of an organization does not depend
solely on their strength or authority alone. More than that, effective leadership
also requires the ability to build strong relationships, mutual trust, and solid
cooperation among team members. Therefore, a leader must be able to create an
inclusive and supportive work environment, where each individual feels valued
and motivated to contribute optimally.

By combining personal strength, position power, and the ability to build
strong relationships, a leader can create positive and productive work dynamics
within the organization. Through this approach, organizational tasks and
responsibilities can be completed well, while team members feel supported and
motivated to achieve common goals. As a result, companies will be able to
achieve long-term success and improve performance in a sustainable manner.

The MA Muhammadiyah Limbung school principal has an active and
proactive role in providing direction and guidance to teachers, staff and students.
They not only provide general guidance, but also provide individual guidance
so that each assigned responsibility can be completed well and produce
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performance that meets expectations. This approach reflects the principal's
commitment to ensuring that every member of the school community has a clear
understanding of their duties and responsibilities, and can carry them out
effectively.

Apart from providing individual direction and guidance, the principal of
MA Muhammadiyah Limbung is also consistently present in every activity
carried out by the school. With their consistent presence, principals provide
direct examples and guidance to teachers, staff and students on how to carry out
their responsibilities well. This creates an environment where every member of
the school community feels directly supported and guided by their leaders.

With a combination of providing direction, individual guidance, and
consistent presence in every activity, the principal of MA Muhammadiyah
Limbung creates a collaborative and progressive work culture. They ensure that
every member of the school community has the resources and support they need
to successfully carry out their responsibilities. In this case, the principal not only
acts as a leader, but also as a mentor and model who inspires everyone in the
school to achieve their best potential.

CONCLUSION

The MA Muhammadiyah Limbung school principal has an active and
proactive role in providing direction and guidance to teachers, staff and students.
They not only provide general guidance, but also provide individual guidance
so that each assigned responsibility can be completed well and produce
performance that meets expectations. This approach reflects the principal's
commitment to ensuring that every member of the school community has a clear
understanding of their duties and responsibilities, and can carry them out
effectively.

Apart from providing individual direction and guidance, the principal of
MA Muhammadiyah Limbung is also consistently present in every activity
carried out by the school. With their consistent presence, principals provide
direct examples and guidance to teachers, staff and students on how to carry out
their responsibilities well. This creates an environment where every member of
the school community feels directly supported and guided by their leaders.

With a combination of providing direction, individual guidance, and
consistent presence in every activity, the principal of MA Muhammadiyah
Limbung creates a collaborative and progressive work culture. They ensure that
every member of the school community has the resources and support they need
to successfully carry out their responsibilities. In this case, the principal not only
acts as a leader, but also as a mentor and model who inspires everyone in the
school to achieve their best potential.

66 Journal of Educational Management Research Vol. 03 No. 01 (2024) : 59-70
Available online at https://serambi.org/index.php/jemr



REFERENCES

Abdikar imova, M., Tashieva, N., & Abdullaeva, Z. (2021). Developing students
verbal communication skills and speech etiquette in english language
teaching. Open  Journal ~— of  Modern  Linguistics, 11(1),  83-89.
https://doi.org/10.4236/0jml.2021.111007

Acton, K. S. (2021). School leaders as change agents: Do principals have the tools
they need?. Management in Education, 35(1), 43-51.
https://doi.org/10.1177/0892020620927415

Alshurideh, M., Kurdi, B., Alzoubi, H., Obeidat, B., Hamadneh, S., & Ahmad, A.
(2022). The influence of supply chain partners’ integrations on
organizational performance: The moderating role of trust. Uncertain
Supply Chain Management, 10(4), 1191-1202.
https://doi.org/10.5267/j.uscm.2022.8.009

Arifin, S., Zaini, A. W., & Sanjani, M. A. F. (2024). Manajemen Pengembangan
Kurikulum Berbasis Ahlussunnah wal Jama'ah dalam Best Practice
Pendidikan Islam. Educazione: Journal of Education and Learning, 1(2), 28-44.

Asipi, L. S., Rosalina, U., & Nopiyadi, D. (2022). The analysis of reading habits
using Miles and Huberman interactive model to empower students’
literacy at IPB Cirebon. International  Journal of Education and
Humanities, 2(3), 117-125. https://doi.org/10.58557/ijeh.v2i3.98

Baharun, H., & Hasanah, S. (2023). Increasing Attraction and Success through
Nature Leadership in Madrasah. Jurnal Isema: Islamic Educational
Management, §(1), 31-44.

Banmairuroy, W., Kritjaroen, T., & Homsombat, W. (2022). The effect of
knowledge-oriented leadership and human resource development on
sustainable competitive advantage through organizational innovation's
component factors: Evidence from Thailand’s new S-curve industries. Asia
Pacific Management Review, 27(3), 200-209.
https://doi.org/10.1016/j.apmrv.2021.09.001

De Clercq, D., Suhail, A., Azeem, M. U., & Hagq, I. U. (2021). Citizenship pressure
and job performance: roles of citizenship fatigue and continuance
commitment. Asia Pacific Journal of Human Resources, 59(3), 482-505.
https://doi.org/10.1111/1744-7941.12241

Einola, K., & Khoreva, V. (2023). Best friend or broken tool? Exploring the co-
existence of humans and artificial intelligence in the workplace
ecosystem. Human Resource Management, 62(1), 117-135.
https://doi.org/10.1002/hrm.22147

Journal of Educational Management Research Vol. 03 No. 01 (2024) : 59-70 67
Available online at https://serambi.org/index.php/jemr


https://doi.org/10.1177/0892020620927415
https://doi.org/10.5267/j.uscm.2022.8.009
https://doi.org/10.58557/ijeh.v2i3.98
https://doi.org/10.1016/j.apmrv.2021.09.001
https://doi.org/10.1111/1744-7941.12241
https://doi.org/10.1002/hrm.22147

Ezzani, M. D., Brooks, M. C.,, Yang, L., & Bloom, A. (2023). Islamic school
leadership and social justice: an international review of the
literature. International Journal of Leadership in Education, 26(5), 745-777.
https://doi.org/10.1080/13603124.2021.2009037

Haider, S. A., Zubair, M., Tehseen, S., Igbal, S., & Sohail, M. (2023). How does
ambidextrous leadership promote innovation in project-based
construction companies? Through mediating role of knowledge-sharing
and moderating role of innovativeness. European Journal of Innovation
Management, 26(1), 99-118. https://doi.org/10.1108/EJIM-02-2021-0083

Hashimy, S. Q., Jahromi, A., Hamza, M., Naaz, I, Nyamwero, N. B., & HT, B.
(2023). Nurturing Leadership and Capacity Building for Success:
Empowering Growth. International Journal of Rehabilitation & Special
Education, 3(2).

Hefniy, H., Mardiana, D., & Enggal, D. (2023). Prophetic Leadership in Creating
Superior Educational Institutions: Phenomenological Study of Private
Islamic Universities. Al-Tanzim: Jurnal Manajemen Pendidikan Islam, 7(4),
1319-1330.

Hidayah, H. (2023). Inspiring Leadership dalam Membangun Organizational
Citizenship Behavior (OCB) di Pondok Pesantren. Aafiyah: Jurnal
Multidisiplin Ilmu, 1(01), 38-53.

Igbal, Q., & Ahmad, N. H. (2021). Sustainable development: The colors of
sustainable  leadership  in  learning  organization. Sustainable
Development, 29(1), 108-119. https://doi.org/10.1002/sd.2135

Kilag, O. K. T., Pasigui, R. E., Malbas, M. H., Manire, E. A., Piala, M. C., Arana,
A. M. M., & Sasan, J. M. (2024). Preferred Educational Leaders: Character
and Skills. European  Journal of Higher Education and Academic
Advancement, 1(2), 50-56. https://doi.org/10.61796/ejheaa.v1i2.101

Kuknor, S. C., & Bhattacharya, S. (2022). Inclusive leadership: new age leadership
to foster organizational inclusion. European Journal of Training and
Development, 46(9), 771-797. https://doi.org/10.1108/EJTD-07-2019-0132

Lasrado, F., & Kassem, R. (2021). Let's get everyone involved! The effects of
transformational leadership and organizational culture on organizational
excellence. International Journal of Quality & Reliability Management, 38(1),
169-194. https://doi.org/10.1108/IJQRM-11-2019-0349

Lemoine, G. J., & Blum, T. C. (2021). Servant leadership, leader gender, and team
gender role: Testing a female advantage in a cascading model of
performance. Personnel Psychology, 74(1), 3-28.
https://doi.org/10.1111/peps.12379

68 Journal of Educational Management Research Vol. 03 No. 01 (2024) : 59-70
Available online at https://serambi.org/index.php/jemr


https://doi.org/10.1080/13603124.2021.2009037
https://doi.org/10.1108/EJIM-02-2021-0083
https://doi.org/10.1002/sd.2135
https://doi.org/10.61796/ejheaa.v1i2.101
https://doi.org/10.1108/EJTD-07-2019-0132
https://doi.org/10.1108/IJQRM-11-2019-0349
https://doi.org/10.1111/peps.12379

Martinez, N., & Macario, R. (2023). The Impact of Organizational Culture on
Leadership Strategies in Crisis Management. Excellencia: International
Multi-disciplinary Journal of Education (2994-9521), 1(5), 454-466.

Maulidia, M., & Sanjani, M. A. F. (2023). Enhancing Educational Impact:
Exploring Effective Media And Public Relations Techniques In
Educational Institutions. Ar-Rosikhun: Jurnal ~Manajemen Pendidikan
Islam, 2(3), 214-225. https://doi.org/10.18860/rosikhun.v2i3.21644

Novitasari, D., Haque, M. G., Supriatna, H., Asbari, M., & Purwanto, A. (2021).
Understanding the links between charismatic leadership, intrinsic
motivation and tacit knowledge sharing among MSME
employees. International Journal of Social and Management Studies, 2(3), 1-13.

Priya, A. (2021). Case study methodology of qualitative research: Key attributes
and navigating the conundrums in its application. Sociological
Bulletin, 70(1), 94-110. https://doi.org/10.1177/0038022920970318

Purwanto, A., Wafa, A., & Sanjani, M. A. F. (2023). Interpersonal Communication
Strategies in Building an Image of Contigency Perspective of
Accommodation. Managere: ~ Indonesian ~ Journal ~ of  Educational
Management, 5(3), 267-279.

Quansah, E., & Hartz, D. E. (2021). Strategic adaptation: leadership lessons for
small business survival and success. American Journal of Business, 36(3/4),
190-207. https://doi.org/10.1108/AJB-07-2020-0096

Ranerup, A., & Henriksen, H. Z. (2022). Digital discretion: Unpacking human and
technological agency in automated decision making in Sweden’s social
services. Social Science Computer Review, 40(2), 445-461.
https://doi.org/10.1177/0894439320980434

Ridwan, R. (2021). The effect of leadership on performance: Analysis of School
Management Ability and Attitude. AKADEMIK: Jurnal Mahasiswa Ekonomi
& Bisnis, 1(2), 59-67. https://doi.org/10.37481/jmeb.v1i2.220

Salas-Vallina, A., Alegre, ]J., & Lopez-Cabrales, A. (2021). The challenge of
increasing employees' well-being and performance: How human resource
management practices and engaging leadership work together toward
reaching this goal. Human Resource Management, 60(3), 333-347.
https://doi.org/10.1002/hrm.22021

Sanjani, M. A. F., Ridlo, M. H., & Yanti, L. S. (2023). Investigating The Holistic
Management in Increasing Graduates'competence in Madrasa Based on
Pesantren. Pedagogik: Jurnal Pendidikan, 10(2), 226-239.

Schiuma, G., Schettini, E., & Carlucci, D. (2022). The transformative leadership
compass: six competencies for digital transformation
entrepreneurship. International Journal of Entrepreneurial Behavior &
Research, 28(5), 1273-1291. https://doi.org/10.1108/IJEBR-01-2021-0087

Journal of Educational Management Research Vol. 03 No. 01 (2024) : 59-70 69
Available online at https://serambi.org/index.php/jemr


https://doi.org/10.18860/rosikhun.v2i3.21644
https://doi.org/10.1177/0038022920970318
https://doi.org/10.1108/AJB-07-2020-0096
https://doi.org/10.1177/0894439320980434
https://doi.org/10.37481/jmeb.v1i2.220
https://doi.org/10.1002/hrm.22021
https://doi.org/10.1108/IJEBR-01-2021-0087

Srimulyani, V. A., & Hermanto, Y. B. (2022). Organizational culture as a mediator
of credible leadership influence on work engagement: empirical studies in
private hospitals in East Java, Indonesia. Humanities and Social Sciences
Communications, 9(1), 1-11. https://doi.org/10.1057/s41599-022-01289-z

Suryadi, Y., & Al-Shreifeen, I. A. (2024). Islamic Education Leadership: Study on
Madrasah Management in Indonesia. Indonesian Journal of Education
(INJOE), 4(1), 25-38.

Thompson Burdine, J., Thorne, S., & Sandhu, G. (2021). Interpretive description:
A flexible qualitative methodology for medical education
research. Medical education, 55(3), 336-343.
https://doi.org/10.1111/medu.14380

Williams, H. (2021). The meaning of “Phenomenology”: Qualitative and
philosophical phenomenological research methods. The Qualitative
Report, 26(2), 366-385. https://doi.org/10.46743/2160-3715/2021.4587

Zhao, L., Yang, M. M., Wang, Z., & Michelson, G. (2023). Trends in the dynamic
evolution of corporate social responsibility and leadership: A literature
review and bibliometric analysis. Journal of Business Ethics, 182(1), 135-157.
https://doi.org/10.1007/s10551-022-05035-y

70 Journal of Educational Management Research Vol. 03 No. 01 (2024) : 59-70
Available online at https://serambi.org/index.php/jemr


https://doi.org/10.1057/s41599-022-01289-z
https://doi.org/10.1111/medu.14380
https://doi.org/10.46743/2160-3715/2021.4587
https://doi.org/10.1007/s10551-022-05035-y

