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 ABSTRACT 
 The purpose of this study was to look at how school leaders play a role in 

effectively supporting early childhood health, find difficulties in 

incorporating health programs into educational settings, and develop 

methods to improve the success of health promotion. The method used is a 

qualitative approach, which includes interviews with school leaders from 

different countries and literature studies. The results show that school 

leadership drives change in improving early childhood health. However, 

there are difficulties in incorporating health programs into the curriculum. 

In addition, collaboration between schools and communities, increased 

training of school leaders, and the implementation of supportive policies are 

all part of a successful approach. Global and local policies must also assist 

school leaders in improving health in a sustainable manner. The study 

encourages school leaders to be more active in incorporating health 

programs and supporting existing policies to help early childhood health. 
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INTRODUCTION 

School leaders in theory have a strategic role to play in creating an 

educational environment that supports the overall development of early 

childhood, including health issues (Pitchik et al., 2021; Stodden et al., 2023). 

However, field data showed significant differences. Inadequate policies, 

understanding, and resources prevent many schools from prioritizing children's 

health. (Johnson et al., 2021; Mathiarasan & Hüls, 2021; Arifin, 2024; Zaini & 

Fahmi, 2023). For example, health programs are often only sporadic campaigns 

that are not sustainable, while systematic methods of promoting healthy habits 

are ignored. This is due to the fact that there are no clear practical guidelines for 

applying health theory in a school setting (Swann et al., 2021; van Gaalen et al., 

2021). Because of these limitations, there are questions about how school 

principals can incorporate health promotion into early childhood education. 

Previous studies have shown that school leadership is crucial in creating 

a positive school culture. School-based health programs can run well with 

visionary leadership (Haiyan & Allan, 2021; Liu et al., 2021; Faiz et al., 2023). 

However, most research focuses on physical health or specialized programs, such 
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as hygiene or nutrition, but does not address holistic strategies that include early 

childhood emotional and social well-being (Jensen et al., 2021; Mazaheri et al., 

2021; Khotimah et al., 2024). By looking at how school leaders can design, 

implement, and evaluate comprehensive physical, mental, and social health 

programs to meet early childhood needs, our research can solve this problem. 

The novelty of this research lies in its comprehensive approach in linking 

the role of school leaders with early childhood health promotion, not only as 

policy implementers but also as agents of change (Garner & Yogman, 2021; Wan 

et al., 2021; Purwanto & Wafa, 2023; Ridlo & Yanti, 2023). In contrast to previous 

research that tended to address technical aspects, we will explore the strategic 

and cultural dimensions of school leadership (Ma & Marion, 2021; Shengnan & 

Hallinger, 2021; Maulidia, 2023). In addition, by comparing best practices from 

different countries around the world, the study offers new and relevant 

recommendations on how good leadership can build an environment that 

supports early childhood health in a sustainable and future-oriented manner. 

The purpose of this study was to find answers to several questions: 1) how 

school leaders can effectively promote early childhood health, 2) what problems 

school leaders face when incorporating health programs into educational 

settings, and 3) what methods can be used to improve the effectiveness of health 

promotion by school leaders. 

As a provisional conclusion from this study, clear policies, adequate 

resources, and appropriate training can help school leaders improve early 

childhood health. When it comes to health programs, transformational 

leadership involving the entire school community has proven to be more 

effective than a top-down approach. According to this study, school leaders who 

are able to take innovative approaches and work together can significantly 

change the school health culture. Empirical studies focusing on best practices, 

problems, and opportunities in the context of early childhood education around 

the world will be used to test this argument. 

 

RESEARCH METHOD  

This study is designed as a qualitative research and uses a case study and 

grounded research approach. This design was chosen because it allows for an in-

depth understanding of the phenomena happening on the ground, especially 

related to how school leaders contribute to improving early childhood health in 

Tarakan City. This study will study the differences in health policy 

implementation between schools with different socioeconomic backgrounds. 

Several PAUD schools in Tarakan City were chosen because they have diverse 

characteristics, both in terms of the level of health program development and 

available resources. 
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The study collected data from respondents and informants, including 

principals, teachers, and education supervisors, who were considered to have 

first-hand knowledge of health practices and policies implemented in schools. 

Data collection will be carried out through direct observation at the school, desk 

review of relevant policy documents, and in-depth interviews in accordance with 

the interview guidelines that have been prepared. To gain a broader 

understanding, group discussions (FGDs) will also be used. Data reduction, 

appearance, and verification are the steps required to perform data analysis. 

Content analysis is used to review documents policy, and discourse analysis and 

interpretation are used to gain a deeper understanding of observation and 

interviews. 

 

RESULT AND DISCUSSION 

School Leadership as a Catalyst for Change in Early Childhood Health 

The ability of school leaders to encourage, lead, and manage collaborative, 

innovative, and data-driven initiatives to improve early childhood health is 

called school leadership as a catalyst for change. School leaders are not just 

administrators; They must also change the world. They are responsible for 

creating a healthy environment that supports children's growth, including 

implementing policies, building a healthy culture in schools, and strengthening 

relationships with the community and other stakeholders. Field results show that 

this role is implemented through school-based health programs, teacher training, 

and collaboration with parents to raise awareness of the importance of health 

from an early age. 

The results of the interview with Principal A revealed that the role of 

leadership is very important in ensuring the success of the school's health 

program. 

“… We try to prioritize health through a healthy breakfast program every 

week and hygiene education, even though budget constraints are a challenge," 

(KS1_01) 

Meanwhile, class B teachers emphasized the importance of the principal's 

support in building team commitment. He said, 

“… Our principals are very proactive, often involving us in discussions 

about how to make children more aware of the importance of personal hygiene. 

That makes us more enthusiastic about running the program." (GK1_01) 

Direct observation in two schools showed that principals who were 

actively involved in the health program resulted in major changes in school 

routines. For example, in one educational institution, every morning students are 

checked to maintain personal hygiene, including washing hands and 

maintaining nail hygiene. The principal also regularly monitors the 
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implementation of the health program and conducts weekly evaluations with 

staff. However, other schools that do not have proactive leadership show a lack 

of consistency in program implementation, such as no nutrition education 

activities and lack of teacher involvement. 

Data from interviews and observations show that effective school 

leadership is a major factor in the success of early childhood health programs. 

Proactive school leaders tend to be able to work closely with students, employees, 

and the community to create a healthy school environment. In contrast, health 

programs run sporadically because school leaders are not involved. This shows 

that leadership is not just an administrative task; they can also encourage good 

change. 

Data shows that proactive leaders change the school environment to be 

healthier and more consistent in running health programs. Leaders who have a 

vision and involve all stakeholders tend to be more successful in bringing about 

change than leaders who only perform administrative tasks. In addition, there is 

a strong correlation between collaborative leadership and the number of students 

and staff involved in health programs. This pattern emphasizes that school 

leaders need to be trained and supported to improve their ability to support early 

childhood health. 

 

Challenges in Integrating Health Programs into School Curriculum 

School leaders face many challenges when trying to incorporate health 

programs into the school curriculum. These challenges can be limited resources 

such as funds, experienced educators, or a limited amount of time in the 

curriculum. In addition, there is little understanding of the importance of health 

education for early childhood development. Field results show that, despite 

increased awareness of the importance of health, the practice is often hampered 

by academic priorities. 

From the interview conducted, Principal A stated, 

“… It is difficult for us to insert health programs between very busy lesson 

schedules. Our focus is more on academics because that's what is assessed in the 

national education system." (KS1_02) 

Class B teacher added, 

“… We want to teach children about healthy habits, but we don't have any 

special training. So, we only give simple advice such as washing hands or eating 

vegetables." (GK1_02) 

The observation results show that the health programs in the schools 

studied tend to be sporadic and unstructured. For example, events such as 

regular health check-ups or hygiene campaigns are often conducted only before 

certain events, such as National Health Day. In addition, there is no consistent 
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relationship between regular classroom lessons and health programs. Teachers 

discuss health topics briefly, often without adequate guidance or teaching 

materials. 

The above data shows that, while leaders and teachers want to encourage 

health, structural and operational issues are hindering its implementation. The 

focus on academic outcomes distracts from health education, while the lack of 

training causes health programs to not run well. The situation is made worse 

because there are no guidelines or regulations that support the incorporation of 

these programs into the curriculum. 

There is a consistent pattern in the data collected that shows three main 

factors that hinder the integration of health programs: (1) academic curricula 

dominate, (2) teachers and school leaders lack sufficient capacity, and (3) there 

are no supportive policies or guidelines. As a result, health education has not yet 

become an important component of lessons in schools. 

 

Effective Strategies in Health Promotion in Schools 

The systematic process undertaken by school leaders to plan, implement, 

and evaluate programs aimed at improving students' physical, mental, and social 

health is known as an effective strategy in health promotion in schools. This 

strategy involves working with teachers, parents, local communities, and health 

institutions. In this study, these strategies include making internal policies, 

incorporating health education into the curriculum, and conducting supporting 

activities such as routine health checkups, hygiene programs, and joint exercise. 

The main focus is on the sustainability of the program and the involvement of 

the entire school community. 

The results of the interviews with the two main informants provided 

insight into strategic practices, from the interviews conducted, Principal B stated, 

“… We involve teachers and parents in the planning of health programs. 

One of the effective steps is to form a school health team that is tasked with 

monitoring hygiene and ensuring students get health education." (KS2_01) 

Class B teacher added, 

“… Cooperation with the local health center is very helpful. They 

routinely provide counseling on nutrition, the importance of exercise, and 

personal hygiene. In addition, we also have a schedule of student health checks 

twice a year." (GK2_01) 

The results of the interview are supported by the findings of field 

observations. In one of the schools where the study was conducted, there were 

posters about health in every classroom, teachers supervised the habit of washing 

hands before eating, and morning exercises together every Friday. In addition, 

some areas of the school have handwashing stations and soap. School principals, 
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teachers, and local health workers support the program consistently. 

The above data shows that a successful health promotion strategy involves 

the implementation of organized programs, cooperation between stakeholders, 

and careful planning. While the findings of the study show real implementation 

in the field, the informants emphasized the importance of cross-party 

cooperation. According to both data sources, the success of school health 

programs relies heavily on school leaders who are active in regulating all parties 

involved. 

 

 

  

 

 

Figure 1. Health Promotion Flow in Schools 

 

The data show that three main stages are followed by an effective 

approach to promoting wellness in schools: 1) Planning and Collaboration: 

School leaders work closely with parents, teachers, and external agencies to 

design relevant wellness programs; 2) Integrated Implementation: Health 

programs are integrated into daily activities, such as handwashing, sports, and 

health education; and 3) Development: Health programs are integrated into 

health lessons and other activities. 

 

The Role of Global and Local Policies in Supporting School Leaders 

Global and local policies help school leaders by providing guidance, 

resources, and oversight that enable them to effectively promote early childhood 

health. Global policies, such as the Sustainable Development Goals (SDGs), 

emphasize that quality education must include health. At the local level, policies 

often focus on specific programs, such as supplemental nutrition, teacher 

training, or periodic health checkups. However, the implementation of these 

policies often depends on the ability of school leaders to articulate the guidelines 

into actions that are appropriate to their school situation. 

The results of the interviews with two informants provide a real picture of 

the challenges and policy support: School B stated that, 

"… We have local policies in place that support health programs, such as 

child nutrition programs. However, implementation is often constrained by a 

lack of funding and human resources." (KS2_02) 

The school superintendent added, 

"… global policies, such as the SDGs, provide important direction. 

However, many principals feel that they do not have enough training to 
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understand how to apply it at the school level." (PS_01) 

Observations made in the two schools show that there are differences in 

the implementation of policies. The health program in the first school is running 

well thanks to the support of the local government, which includes regular 

training for teachers and principals. Due to a lack of resources and poor 

coordination between the school and the health office, similar programs did not 

work well in the second school. Observations also show that the success of the 

program is highly dependent on the efforts of school principals to solve policy 

problems in innovative ways. 

Research shows that, although global and local policies provide a strong 

theoretical basis for promoting health in schools, there are some major problems 

in implementing them at the school level. Adequate resources, specialized 

training, or clear operational guidance are not always accompanied by policy 

support. As a result, policies depend on the initiative and innovation of school 

principals. 

The data pattern shows that three key factors determine the success of 

school leaders in implementing health policies globally and locally: 1) resources: 

schools that have access to funding and training tend to implement health 

policies better; 2) community support: schools that have parent and health 

agency involvement in policy implementation tend to be more successful; and 3) 

leadership initiatives: proactive schools take the initiative to implement health 

policies. 

 

Discussion 

This research is in line with previous research that states that school 

leaders are essential to make changes in improving early childhood health. 

Lahijani et al.,Yulianti et al., (2021) found that by incorporating global and local 

policies into everyday practice, effective leadership can improve the success of 

school-based health programs. However, this study also found significant 

differences with several previous studies that argued that global policies are 

automatically widely implemented. Lahijani et al., (2021); Sharma et al., (2023) 

We found that policy implementation is often constrained by a lack of training 

and resources, which have rarely been thoroughly discussed in the previous 

literature. Our results suggest that existing theories should pay more attention to 

the local context and individual abilities of school leaders. 

The findings of this study have significant consequences for the health and 

education policy-making process (Banerjee et al., 2021; Lahijani et al., 2021). The 

first results suggest that health policies must be accompanied by training and 

monitoring programs so that school leaders can understand and implement them 

effectively. The second result shows that health policies must be made 
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normatively and operationally by taking into account limitations at the school 

level. For example, in order for the SDGs to be realistically implemented at 

different levels of education, policy adaptation of the SDGs must be accompanied 

by relevant local guidance. 

The results of this study highlight that policy design, resources, and 

leadership capabilities in schools must work well together for global and local 

health policies to function properly (Oe et al., 2022; Sanchez-Carrillo et al., 2021). 

On the contrary, when there is no synergy of this, policies can malfunction and 

school leaders will only act as passive implementers who do nothing and do 

nothing. These results show that school leaders fail to implement health 

programs well due to unsupportive policy structures. This can happen due to 

unclear implementation guidance or insufficient allocation of funds (Lambrecht 

et al., 2022; Shoesmith et al., 2021). This inadequate structure undermines the 

relationship between international policy goals and the state of local schools. 

The interaction between global policies, local adaptations, and the efforts 

of school leaders determines the success of health promotion in early childhood 

schools. These results are related to research conducted by (Aubert et al., 2022; 

Schiff, 2022) which shows that the ability to implement policies is essential for 

successful educational leadership. These findings, however, also add new 

insights by suggesting that school leaders must be trained to be flexible people 

who can overcome the differences between practice and policy. The results show 

that in global and national education policies, leadership training and local 

resource support should be a top priority. 

 

Discussion 

Digital transformation in teacher career management at MA Nurul Jadid 

shows a significant paradigm shift from manual administration systems towards 

data-based and automated digital systems. These changes are not only related to 

the use of software or information systems, but also involve changes in the way 

of thinking and the culture of educational organizations. These findings are in 

line with the concept of digital transformation in education put forward by 

Selwyn (Selwyn, 2021), which emphasizes that digital transformation requires 

reorganization of work processes and strengthening the digital capacity of 

educators to be able to adapt to the demands of the times. 

The significance of these findings lies in the change in the role of teachers 

from policy objects to active subjects in career management. They no longer just 

follow administrative procedures, but are also directly involved in the process of 

reflection, planning, and evaluating their careers digitally. This supports the 

theory of Human Capital Development (Schultz, 1961) which states that 

investment in human resource development through technology and training 
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will contribute to improving the overall productivity of the institution. However, 

challenges arise from the lack of digital literacy among some senior teachers as 

well as the limitations of network infrastructure in certain regions. This demands 

a phased training approach and ongoing technical mentoring. 

The integration of e-portfolio, Learning Management System (LMS), and 

Personnel Information System in teacher career management has encouraged the 

creation of a more accountable, participatory, and sustainable system. E-portfolio 

has proven to be effective as a means of documenting the teacher's learning 

process as well as a tool for professional reflection (Maknunah et al., 2023) 

mentioned that the e-portfolio encourages teachers to construct their learning 

narratives in a reflective and longitudinal manner, thus facilitating the process of 

continuous self-evaluation. 

The use of LMS supports the principle of collaboration in professional 

development. Teachers can take part in online training, share best practices, and 

build a network of professional communities. These findings corroborate the 

results of a study conducted by the Trust and Prestridge (Trust & Prestridge, 

2021), which states that the LMS encourages a culture of lifelong learning for 

teachers. Meanwhile, the digitization of personnel information systems enables 

integrated evaluation and career planning based on actual data, as developed in 

the Data-Driven Decision Making approach (Saleh et al., 2022)However, the 

study also identified constraints such as resistance to new systems and lack of 

interoperability between digital platforms.  

The use of technology in teachers' career management has a positive 

impact on improving professionalism, which is reflected in reflective skills, 

independent career planning, and stronger collaboration between teachers. 

Teachers are able to access their performance data directly, reflect on learning 

practices that have been carried out, and design evidence-based competency 

development. This is relevant to the Reflective Practitioner model(Afendi, 2024), 

which emphasizes the importance of reflection in building professional expertise 

through experience. 

In addition, the collaboration that occurs through the LMS results in cross-

disciplinary synergies that enrich pedagogical insights. The existence of a real-

time digital evaluation system strengthens the principles of accountability and 

transparency, in accordance with the theory of Continuous Professional 

Development (Mahardika et al., 2023), which states that effective professional 

development should be contextual, collaborative, and based on actual needs. 

However, the limitation of internet bandwidth and the lack of technical 

assistance in managing digital systems are obstacles that need to be overcome 

systematically (Zam Zam Hariro et al., 2024). This research suggests that 

educational institutions not only provide technology, but also ensure consistent 
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technical support and supervision to encourage the sustainability of digital 

system use. 

 

CONCLUSION 

This study shows the importance of the role of school leaders in 

maintaining early childhood health, especially in Tarakan City. One of the key 

findings is that despite strong health policies at the global and local levels, their 

implementation is often hampered by limited resources and a lack of specialized 

training provided to school leaders. This research shows that health programs 

should be incorporated into education policies in a more practical and targeted 

way. The study offers greater support to school leaders to proactively participate 

in improving the health of children in their schools. Therefore, more 

comprehensive follow-up research, such as survey methods, is needed to 

accommodate these factors. The results of this study will provide a more 

comprehensive picture, which can be used as a basis for better policy.    

 

 
 

REFERENCES 

 

Afendi, A. R. (2024). Teacher Professional Development in the Digital Era: 

Strategies to Integrate Technology and Pedagogy (Case Study at MAN 

Insan Cendekia Paser East Kalimantan). Idarah Tarbawiyah: Journal of 

Management in Islamic Education, 5(5), 490–513. 

https://doi.org/10.32832/idarah.v5i5.18096 

Arifin, S. (2024). Management of Ahlussunnah Wal Jama'ah-Based Curriculum 

Development in Islamic Education Best Practice. Educazione: Journal of 

Education and Learning, 1(2), 102-115. 

https://doi.org/10.61987/educazione.v1i2.499 

Aubert, S., Barnes, J. D., Demchenko, I., & Tremblay, M. S. (2022). Global Matrix 

4.0 Physical Activity Report Card Grades for Children and Adolescents: 

Results and Analyses From 57 Countries. Journal of Physical Activity and 

Health, 19(11), 700–728. https://doi.org/10.1123/jpah.2022-0456 

Banerjee, R., Mishra, V., & Maruta, A. A. (2021). Energy Poverty, Health and 

Education Outcomes: Evidence from the Developing World. Energy 

Economics, 101(May), 105447. https://doi.org/10.1016/j.eneco.2021.105447 

Faiz, H., Al-Amin, M. F., Mundiri, A., & Fahmi, A. (2023). Transforming 

Organizational Quality Through Effective Administrative Training. 

Communautaire: Journal of Community Service, 2(2), 157-167. 

https://doi.org/10.61987/communautaire.v2i2.352 

https://doi.org/10.32832/idarah.v5i5.18096
https://doi.org/10.61987/educazione.v1i2.499
https://doi.org/10.1123/jpah.2022-0456
https://doi.org/10.1016/j.eneco.2021.105447
https://doi.org/10.61987/communautaire.v2i2.352


Journal of Educational Management Research Vol. 03 No. 02 (2024) : 241-253       251 
Available online at  https://serambi.org/index.php/jemr 

Garner, A., & Yogman, M. (2021). Preventing Childhood Toxic Stress: Partnering 

with Families and Communities to Promote Relational Health. Pediatrics, 

148(2). https://doi.org/10.1542/peds.2021-052582 

Haiyan, Q., & Allan, W. (2021). Creating Conditions for Professional Learning 

Communities (PLCs) in Schools in China: The Role of School Principals. 

Professional Development in Education, 47(4), 586–598. 

https://doi.org/10.1080/19415257.2020.1770839 

Jensen, S. K., Placencio-Castro, M., & Betancourt, T. S. (2021). Effect of a Home-

Visiting Parenting Program to Promote Early Childhood Development 

and Prevent Violence: A Cluster-Randomized Trial in Rwanda. BMJ Global 

Health, 6(1), 1–13. https://doi.org/10.1136/bmjgh-2020-003508 

Johnson, N. M., Hoffmann, A. R., & Zhang, R. (2021). Air Pollution and Children's 

Health–A Review of Adverse Effects Associated with Prenatal Exposure 

from Fine to Ultrafine Particulate Matter. Environmental Health and 

Preventive Medicine, 26(1), 1–29. https://doi.org/10.1186/s12199-021-00995-5 

Khotimah, H., Manshur, U., Zaini, A. W., & Suhermanto, S. (2024). Increasing The 

Competence of Islamic Religious Education Teachers from A Madrasah-

Based Management Perspective. Managere: Indonesian Journal of Educational 

Management, 6(1), 13-26. https://doi.org/10.52627/managere.v6i1.388 

Lahijani, A. Y., King, A. R., & Bednarczyk, R. A. (2021). HPV Vaccine Promotion: 

The Church as an Agent of Change. Social Science and Medicine, 268, 113375. 

https://doi.org/10.1016/j.socscimed.2020.113375 

Lambrecht, J., Lenkeit, J., Hartmann, A., Ehlert, A., Knigge, M., & Spörer, N. 

(2022). The Effect of School Leadership on Implementing Inclusive 

Education: How Transformational and Instructional Leadership Practices 

Affect Individualised Education Planning. International Journal of Inclusive 

Education, 26(9), 943–957. https://doi.org/10.1080/13603116.2020.1752825 

Liu, Y., Bellibaş, M. Ş., & Gümüş, S. (2021). The Effect of Instructional Leadership 

and Distributed Leadership on Teacher Self-Efficacy and Job Satisfaction: 

Mediating Roles of Supportive School Culture and Teacher Collaboration. 

Educational Management Administration and Leadership, 49(3), 430–453. 

https://doi.org/10.1177/1741143220910438 

Ma, X., & Marion, R. (2021). Exploring How Instructional Leadership Affects 

Teacher Efficacy: A Multilevel Analysis. Educational Management 

Administration and Leadership, 49(1), 188–207. 

https://doi.org/10.1177/1741143219888742 

Mathiarasan, S., & Hüls, A. (2021). Impact of Environmental Injustice on 

Children's Health–Interaction Between Air Pollution and Socioeconomic 

Status. International Journal of Environmental Research and Public Health, 

18(2), 1–10. https://doi.org/10.3390/ijerph18020795 

https://doi.org/10.1542/peds.2021-052582
https://doi.org/10.1080/19415257.2020.1770839
https://doi.org/10.1136/bmjgh-2020-003508
https://doi.org/10.1186/s12199-021-00995-5
https://doi.org/10.52627/managere.v6i1.388
https://doi.org/10.1016/j.socscimed.2020.113375
https://doi.org/10.1080/13603116.2020.1752825
https://doi.org/10.1177/1741143220910438
https://doi.org/10.1177/1741143219888742
https://doi.org/10.3390/ijerph18020795


252                                                 Journal of Educational Management Research  Vol. 03 No. 02 (2024) : 241-253 

 Available online at  https://serambi.org/index.php/jemr 

Maulidia, M. (2023). Enhancing Educational Impact: Exploring Effective Media 

and Public Relations Techniques in Educational Institutions. Ar-Rosikhun: 

Jurnal Manajemen Pendidikan Islam, 2(3), 214-225. 

https://doi.org/10.18860/rosikhun.v2i3.21644 

Mazaheri, T., Avila, C. R., & Rodríguez-Jerez, J. J. (2021). Listeria monocytogenes 

Biofilms in the Food Industry: Is the Current Hygiene Program Sufficient 

to Combat the Persistence of the Pathogen? Microorganisms, 9(1), 1–19. 

https://doi.org/10.3390/microorganisms9010181 

Oe, H., Yamaoka, Y., & Ochiai, H. (2022). A Qualitative Assessment of 

Community Learning Initiatives for Environmental Awareness and 

Behaviour Change: Applying UNESCO Education for Sustainable 

Development (ESD) Framework. International Journal of Environmental 

Research and Public Health, 19(6). https://doi.org/10.3390/ijerph19063528 

Pitchik, H. O., Tofail, F., & Fernald, L. C. H. (2021). A Holistic Approach to 

Promoting Early Child Development: A Cluster Randomised Trial of a 

Group-Based, Multicomponent Intervention in Rural Bangladesh. BMJ 

Global Health, 6(3), 1–13. https://doi.org/10.1136/bmjgh-2020-004307 

Purwanto, A., & Wafa, A. (2023). Interpersonal Communication Strategies in 

Building an Image of Contingency Perspective of Accommodation. 

Managere: Indonesian Journal of Educational Management, 5(3), 267-279. 

https://doi.org/10.52627/managere.v5i3.281 

Ridlo, M. H., & Yanti, L. S. (2023). Investigating The Holistic Management in 

Increasing Graduates' Competence in Madrasa Based on Pesantren. 

PEDAGOGIK: Jurnal Pendidikan, 10(2), 226-239. 

https://doi.org/10.33650/pjp.v10i2.7170 

Sanchez-Carrillo, J. C., Cadarso, M. A., & Tobarra, M. A. (2021). Embracing 

Higher Education Leadership in Sustainability: A Systematic Review. 

Journal of Cleaner Production, 298, 126675. 

https://doi.org/10.1016/j.jclepro.2021.126675 

Schiff, D. (2022). Education for AI, Not AI for Education: The Role of Education 

and Ethics in National AI Policy Strategies. International Journal of Artificial 

Intelligence in Education, 32(3). https://doi.org/10.1007/s40593-021-00270-2 

Sharma, M., Joshi, S., Prasad, M., & Bartwal, S. (2023). Overcoming Barriers to 

Circular Economy Implementation in the Oil & Gas Industry: 

Environmental and Social Implications. Journal of Cleaner Production, 

391(July 2022), 136133. https://doi.org/10.1016/j.jclepro.2023.136133 

Shengnan, L., & Hallinger, P. (2021). Unpacking the Effects of Culture on School 

Leadership and Teacher Learning in China. Educational Management 

Administration and Leadership, 49(2), 214–233. 

https://doi.org/10.1177/1741143219896042 

https://doi.org/10.18860/rosikhun.v2i3.21644
https://doi.org/10.3390/microorganisms9010181
https://doi.org/10.3390/ijerph19063528
https://doi.org/10.1136/bmjgh-2020-004307
https://doi.org/10.52627/managere.v5i3.281
https://doi.org/10.33650/pjp.v10i2.7170
https://doi.org/10.1016/j.jclepro.2021.126675
https://doi.org/10.1007/s40593-021-00270-2
https://doi.org/10.1016/j.jclepro.2023.136133
https://doi.org/10.1177/1741143219896042


Journal of Educational Management Research Vol. 03 No. 02 (2024) : 241-253       253 
Available online at  https://serambi.org/index.php/jemr 

Shoesmith, A., Hall, A., Booth, D., & Nathan, N. (2021). Barriers and Facilitators 

Influencing the Sustainment of Health Behaviour Interventions in Schools 

and Childcare Services: A Systematic Review. Implementation Science, 16(1), 

1–20. https://doi.org/10.1186/s13012-021-01134-y 

Stodden, D. F., Pesce, C., Zarrett, N., Tomporowski, P., Ben-Soussan, T. D., Brian, 

A., Abrams, T. C., & Weist, M. D. (2023). Holistic Functioning from a 

Developmental Perspective: A New Synthesis with a Focus on a Multi-

Tiered System Support Structure. Clinical Child and Family Psychology 

Review, 26(2), 343–361. https://doi.org/10.1007/s10567-023-00428-5 

Swann, C., Rosenbaum, S., Lawrence, A., Vella, S. A., McEwan, D., & Ekkekakis, 

P. (2021). Updating Goal-Setting Theory in Physical Activity Promotion: A 

Critical Conceptual Review. Health Psychology Review, 15(1), 34–50. 

https://doi.org/10.1080/17437199.2019.1706616 

van Gaalen, A. E. J., Brouwer, J., Schönrock-Adema, J., Bouwkamp-Timmer, T., 

Jaarsma, A. D. C., & Georgiadis, J. R. (2021). Gamification of Health 

Professions Education: A Systematic Review. Advances in Health Sciences 

Education, 26(2), 683–711. https://doi.org/10.1007/s10459-020-10000-3 

Wan, Z. H., Jiang, Y., & Zhan, Y. (2021). STEM Education in Early Childhood: A 

Review of Empirical Studies. Early Education and Development, 32(7), 940–

962. https://doi.org/10.1080/10409289.2020.1814986 

Yulianti, K., Denessen, E., Droop, M., & Veerman, G. J. (2021). Transformational 

Leadership for Parental Involvement: How Teachers Perceive the School 

Leadership Practices to Promote Parental Involvement in Children's 

Education. Leadership and Policy in Schools, 20(2), 277–292. 

https://doi.org/10.1080/15700763.2019.1668424 

Zaini, A. W., & Fahmi, M. A. (2023). Improving Islamic Religious Education 

Teachers' Performance Through Effective School Leadership. AFKARINA: 

Jurnal Pendidikan Agama Islam, 8(1), 12-24. 

https://doi.org/10.33650/afkarina.v8i1.5331 

 

 

https://doi.org/10.1186/s13012-021-01134-y
https://doi.org/10.1007/s10567-023-00428-5
https://doi.org/10.1080/17437199.2019.1706616
https://doi.org/10.1007/s10459-020-10000-3
https://doi.org/10.1080/10409289.2020.1814986
https://doi.org/10.1080/15700763.2019.1668424
https://doi.org/10.33650/afkarina.v8i1.5331

